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ARTICLE I
Preamble
The Board of Education of the North Rose-Wolcott Central School District, Wayne
County, New York, and the North Rose-Wolcott Teachers Association, recognize teaching as a
profession. We also recognize that the best interests of the children and citizens of the school
district will be served by establishing procedures to provide an orderly method for the
Superintendent of Schools and representatives of the North Rose-Wolcott Teachers Association
(hereinafter sometimes referred to as the Association), to negotiate terms and conditions of
employment and to reach mutually satisfactory written agreement on these matters.
We believe that the Association, Administration and Board of Education have as a
common goal and duty the provision of the best possible education fqr the children of this
District. We believe that effective communication among the Board, Association, and
Administration is essential. We believe that the formulation of terms and conditions of
employment should be a cooperative process utilizing the resources of the professional
personnel. Participation in this process is a right and obligation for which the Association must
be responsible. We believe that the welfare of children is paramount in the operation of the
schools. Therefore, the Superintendent and the Association do hereby adopt the procedures that
follow.
ARTICLE II
Recognition
The Board of Education of the North Rose- Wolcott Central School District having
determined that the North Rose-Wolcott Teachers Association is supported by a majority of the
faculty of said District, hereby recognizes the North Rose-Wolcott Teachers Association as the
exclusive negotiating agent for all certified and licensed personnel, nurses, school psychologists,
teaching assistants except district administrative personnel and full-time building administrators
in the North Rose-Wolcott School District. Such recognition shall continue until seven (7)
months prior to the expiration of this Agreement, pursuant to Section 208 of the Taylor Law.
ARTICLE III
Principles
1. Attainment of objectives of the" educational program of the District requires mutual
understanding and cooperation among the Board, the Association and Administration. To
this end, a free and open exchange of views is desirable and necessary.
2. Teaching is a profession requiring specialized qualifications demanding responsibilities.
The success of the education program in the District depends significantly upon the
maximum utilization of the abilities of highly motivated teachers who are satisfied with
the conditions under which their services are rendered.
3. Throughout all negotiations the Association and Superintendent's Committees will make
all reasonable effort to reach agreement at the local level where the pertinent details and
particular problems of the District can be more clearly and thoroughly understood.
- 3 -
4. The Association recognizes that the Board of Education has the legal responsibility,
authority, and duty for decision making in educational and fiscal affairs of the School
District pursuant to Commissioner's Regulations, the Education Laws of the State of New
York and the Constitution of the State of New York. Except as expressly provided
otherwise in this Agreement, the determination and administration of school policy, the
operation and management of the schools, and the direction for employees are vested
exclusively in the Board.
5. Labor Management Committee
a. There shall be established a joint Labor Management Committee consisting of
equal Association and District representatives - not less than two (2) nor more
than four (4) each.
b. The Labor Management Committee shall meet at least five (5) times per calendar
year at a regularly scheduled time and place for whatever purposes which may
come before the meeting.
c. All matters considered and handled by the committee shall be reduced to writing
and joint minutes of all meetings of the committee shall be made and maintained
and copies thereof shall be furnished to the Association President, Superintendent,
and the Board of Education.
ARTICLE IV
Procedures
1. The District Committee and the Association shall negotiate in good faith to reach
agreement over the establishment or modification of terms and conditions of employment.
Any and all agreements so negotiated shall apply to all members of the Instructional
Negotiating Unit, as defmed in Article II, employed by the School District regardless of
membership or lack thereof in the North Rose- Wolcott Teachers Association. The
Association shall be represented by a negotiating committee acting on its behalf.
2. . The Association shall have the right to communicate with its membership: (a) to use
bulletin boards, duplicating and copying facilities or other communication media within
the District, and (b) to use building facilities for the purpose of meetings concerned with
the exercise of the rights established by this Agreement. Prior arrangements for the use of
buildings and equipment shall be made with the Building Principal. The cost of use of
communication media and supplies used will be at the expense of the Association.
3. Both parties shall make available to each other, upon reasonable request, all available
resource information pertinent to the issues under consideration, provided, however, that
the Superintendent shall not be required to divulge confidential information relating to
personnel; preliminary staffing, personnel or budgeting studies and information; nor other
items of information that may relate to the Superintendent's conduct of the negotiations
process.
4. Meetings may be initiated at the request of either party. Request for meetings from the
Association will be made to the Superintendent of Schools with a copy of such request
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being sent to the Clerk of the Board of Education. Requests for meetings from the
District Committee will be made to the President of the Association with copies being
sent to the Chairman of the Association's Negotiating Committee. A mutually convenient
meeting shall be held within fifteen (15) days of the request.
Meetings shall be scheduled so as to provide minimal interference with school schedules.
All meetings shall be held in private session, open only to members of the Negotiating
Committees from the Association and the District Committee except that competent
professional and/or lay people may be invited by either party to attend and participate in
the deliberations. Any meeting may be adjourned at any time during such meeting by a
statement by either party that it wishes to adjourn.
5. The Superintendent's Committee and the Association shall, whenever possible, make
every reasonable effort to function as a committee of the whole, exhibiting the spirit of
interest, understanding and cooperation that has united the District in the past.
6. Negotiations for successor Agreements shall begin, in any year, no later than February
1st. At any time, at least fifteen (15) days prior to February 1st, either party may
request the opening of negotiations and a mutually acceptable meeting date shall be
scheduled within the fifteen (15) days following such request.
ARTICLE V
Inconsistencies
This Agreement shall supersede any rules, regulations or practices of the Superintendent,
.the Association, or any individual members thereof and rules, regulations or practices of the
Board, subsequent to Board approval, which are contrary to or inconsistent with its terms.
Except as expressly provided otherwise in this Agreement, however, the determination and
administration of school policy, the operation and management of the schools, and the direction
of employees are vested exclusively in the Board of Education.
ARTICLE VI
Saving Provision
If any provision of this Agreement or any application of the Agreement shall be found
contrary to law, then such provision or application shall not be deemed valid and subsisting
except to the extent permitted by law, but all other provision or applications shall continue in full
force and effect.
ARTICLE VII
Term of Agreement
This Agreement shall become effective on July 1, 2000, and shall continue in force until
June 30, 2003. The parties agree that the negotiations will not be reopened on any term or
condition of employment, whether contained herein or not, during the life of the Agreement
except as specifically provided for in Article XXX. It is agreed by and between the parties that
any provision of this Agreement requiring legislative action to permit its implementation by
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amendment of law or by providing the additional funds therefore, shall not become effective until
the. appropriate legislative body has given approval.
ARTICLE VIII
Quality of Professional Performance
The Superintendent and Association agree that the Board of Education is charged with the
responsibility of establishing the educational program of the District and in the discharge of this
responsibility the Board has the duty to provide, and students have the right to expect,
educational personnel who strive to:
1. be highly competent and dedicated, who are concerned with human and social affairs and
who are eager to venture into more effective programs of education.
2. impart skillfully the subject matter of their particular grade level or subject and to work
conscientiously to the end that each student's growth shall be commensurate with his/her
ability .
3. establish with each student a relationship that recognizes his/her honest effort,
appreciates his/her unique contribution, provides opportunities for his/her success, and
values his/her individuality.
4. challenge and stimulate each student to develop his/her potential.
5. attend thoughtfully to the mental, physical and emotional well-being of the students in
his/her care.
6. inspire, by precept and example, the acceptance of high moral and intellectual standards.
7. make an effort to provide additional assistance for those students who either need more
instruction in an area of study or more advanced study in an area of high competence.
ARTICLE IX
Academic Freedom
The nature of American Democracy demands that responsible citizens be able to listen to
all sides of a controversial issue, sort out the facts, and arrive at independent conclusions.
Students in the school, therefore, have a right to be exposed to issues which are within their
intellectual grasp and under current discussion in our society.
This right of students imposes certain obligations upon the Board, the teachers, the
administration and community.
The Board, through its policies, will attempt to employ capable teachers and maintain an
atmosphere of academic freedom in the North Rose-Wolcott School District.
. Individual teachers, through their departments, will be responsible for determining when
and how to bring out controversial issues and topics according to the nature, needs, and maturity
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of students within individual classes and consistent with the policies of the Board of Education
. .
which are available in each building's main office.
The administration will assist teachers when there is doubt regarding the appropriateness
of discussions on topics and materials which may become controversial. It further has the
responsibilities for approval or disapproval of any non-school personnel invited to present a
viewpoint to the students.
A.
B.
The community has a right to expect that controversial issues will be presented in a fair
and unbiased manner and to communicate through proper channels with the Board of Education if
convinced such is not the case.
ARTICLE X
Association Ri2hts
GRIEVANCE HEARINGS: Insofar as possible, grievance hearings will be held after the
conclusion of the regular school day to avoid unnecessary interruptions in the students'
regular instructional program. Whenever the participation of Board of Education
Members or non-district personnel demands that grievance hearings be conducted during
the school day, the Board and the Association will assume equal portions of the
necessary substitute teacher costs which will enable the aggrieved party and/or hislher
representative(s) to participate in such hearings. The aggrieved party and/or hislher
representatives in grievance hearings at any stage of the procedure that necessitates
meeting during the school day shall be released with full pay and the time shall not be
charged against sick leave nor personal leave.
NEGOTIA TIONS TIME: Insofar as possible and practical, negotiations will be
conducted outside of school hours. When, in the process of negotiations, the
Superintendent considers it desirable or essential that the proceedings are conducted or
extended into the school day, the participation of the Association negotiators will be
permitted without loss of payor leave time. The necessary costs of substitutes will be
divided equally between the Association and the Board.
C. . BUILDING FACILITIES: Whenever it is fmancially and educationally feasible it is the
goal of the District to provide each school building with the following facilities:
1. an adequately heated, lighted, ventilated and furnished teacher work area
containing equipment and supplies to aid in the preparation of instructional
materials.
.
2. a communication system so that teachers may communicate with their building
office from their classrooms.
3. an adequately heated, lighted, and furnished room, to be reserved for use as a staff
lounge, said room to be in addition to the aforementioned teacher work area.
4. adequately lighted, heated, ventilated and cleaned staff rest rooms, separate for
each sex, and separate from the students' rest rooms.
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5. a separate, private dining area where staff members may eat their lunch.
6. each teacher shall have at least a portion of a desk and a portion of a filing cabinet
of the locked variety assigned to him/her for hislher exclusive 'use.
D. LEAVE OF ABSENCE FOR ORGANIZATIONAL WORK: Such leave may be
requested under Section C, Article XXVIII of the current Agreement.
E. To provide for the fair and equal distribution of the financial burden of negotiating for the
members of the bargaining unit and administering the Agreement so negotiated, the
Association shall be entitled to have deducted from the wage or salary of employees in
the bargaining unit who are not members of the Association, an amount equal to the dues
of the Association. Such deduction shall be made, as for other Association members, on
payroll deduction upon presentation to the District of the non-member's name. The
deduction of any fee does not constitute Association membership. The Association will
maintain a rebate procedure, a copy of which is available from the Association President,
for portions of the fee objected to as being used to aid activities or causes only
incidentally related to terms and conditions of employment. This provision shall remain
in effect only until such time as voluntary membership levels in the bargaining unit stay
above eighty-five percent (85.0%). Calculation of the percentage of voluntary
membership shall be made during October of each year. In the event that voluntary
membership is determined to be at or below eighty-five percent (85.0%) the Agency Fee
deductions shall cease effective as of the next January 1st.
ARTICLE XI
Teacher Evaluation
GOAL
To create a school atmosphere that is both professional and conducive to instructional
improvement.
GENERAL PIDLOSOPHY
The North-Rose Wolcott Central School District Board of Education, Central Administration and
all school Principals recognize the value of the professional teaching staff in the role of
instructional leadership. There is a desire to create an environment toward instructional
improvement and increased student performance. The intent of the Option II language that
follows is to empower tenured unit members with decisions on their own professional growth
and foster a partnership with administration as we prepare children for the year 2000.
1. Observation of Probationary Teachers
A. First and Second Year probationary teachers
1. First and second year teachers not being recommended for continuation the
next year, shall be notified of the Superintendent's recommendation prior
to April 15.
2. This notification should be preceded by a conference with the teacher's
Principal.'
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2.
,.,
.). At this conference, the teacher and Principal will review a written
appraisal of the teacher's performance. The teacher shall acknowledge
such review by signing the form.
4. At the conclusion of the conference, after all statements have been
recorded and signatures affixed, the teacher may request a copy of the
appraisal by marking an appropriate space on the form.
5. The Superintendent will make himselflherself available for a conference
after the notification has been given and at the teacher's request.
B. Final Year of Probation
1. A teacher in the final year of probation should be notified of the
principal's recommendation to the Superintendent regarding tenure by
March 15 or two and one half (2 1/2) school months prior to the expiration
of the probationary appointment if appointed at a time other than
September 1.
2. The principal's recommendation shall be based upon a written appraisal of
the teacher's performance.
3. The principal shall hold a conference for the purpose of reviewing his/her
appraisal of the teacher's performance and infonning the teacher of his/her
recommendation to the Superintendent. The teacher shall acknowledge
review of his/her appraisal and the principal's recommendation by signing
the form.
4. At the conclusion of the conference, after all statements have been
recorded and signatures affixed, the teacher may request a copy of the
appraisal by marking an appropriate space on the form.
c. This article shall not be construed to mandate the continuation of a specific
position, nor any number of positions, in the District. Nor shall it be construed to
restrict the right of the Board to terminate such employment on a thirty (30)
days' notice at any time after April 15 as provided by law.
Teacher Evaluation
A. Option I
1. The chief purpose of the evaluation of the teaching staff shall be to (a)
improve instruction and (b) promote the type of instructional programs
which are directed at meeting the needs of our students.
2. To further these purposes, the administrative personnel responsible for
the evaluation of teachers shall acknowledge the right of the teacher to:
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a. know how well he/she is performing the duties and responsibilities
of his/her position
b. know the areas in which improvement is needed
c. know the areas in which improvement has been made or the need
for future improvement still exists
d. discuss his/her evaluation reports with the observing administrator
e. seek and receive administrative assistance
3. It is mutually established that the formal classroom observation is but one
of a number of means utilized in the evaluation of teaching staff. Other
means may include, but not be limited to: informal classroom
observations; observation of the teacher in supervising roles such as study
halls, corridors, large and small group settings, playgrounds; observation of
the teacher or other professional staff as he/she carries out assigned duties
for activity supervision, sports or co-curricular events; observation of the
teacher as he/she works with and relates to students, colleagues and
parents; and, observation of the teacher's efforts to achieve the
expectations itemized in Article VIII of the Negotiated Agreement. The
administrative personnel responsible for staff evaluation will fully effect a
comprehensive appraisal of a teacher's overall performance based on
his/her consideration of all the avenues of observation available to him/her.
Formal classroom observations shall consist of a substantial portion of a
class period or lesson.
4. The number of formal classroom evaluations will vary according to the
individual teacher's status and to the factors related to his/her growth.
Non-tenure teachers shall be observed on as many occasions and as often
as seems appropriate and necessary to the administrative personnel, but
not less than two times per year with at least one observation taking place
prior to December 1 of each school year and an evaluation conference
based on the observation(s).
5. Any teacher who shall be notified prior to April 15 of any year of the
Superintendent's recommendation not to continue the employment as
herein required, shall have been observed by the administrative personnel
at least three (3) times during that year.
a. A teacher's written request for lesson evaluations shall be honored
whenever possible.
b. The formal classroom observation shall be followed by a
conference during which the lesson will be evaluated and the
evaluation discussed. If the administrator does not request such a
discussion within ten (10) days, the teacher evaluated shall remind
him/her of his/her obligation. Where written reports of the
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observation and evaluation are utilized, the reports are to be signed
by both the evaluator and the teacher. The teacher's signature
indicates that a conference was held and the teacher received a copy
of the evaluation. The teacher may file a written comment on the
observation and evaluation. Written evaluations shall not contain
any reference to a teacher's personal life, habits, appearance, non-
educational beliefs, or non-educational attitudes unless they
directly affect hislher classroom performance.
c. Administrative personnel responsible for the staff evaluation may,
when they see the need, ask staff assistance in formative appraisals
where there are questions concerning subject matter competency.
Observations and evaluations by an administrative intern will not
be used regarding retention, dismissal, or tenure unless the intern is
acting in the capacity of the acting building administrator.
Observations and evaluations completed by an administrative
intern as an acting building administrator are reviewable by and
with the Superintendent.
d. Critique (peer) by unit participation in the Essential Elements of
Instruction (EEl) program shall be used for the purpose of
instructional improvement, but not as a part of the administrative
evaluation process.
e. Administrators with appropriate training may use the clinical
supervision approach for both the classroom observation and the
annual appraisal evaluation.
f. The Superintendent and the District shall reserve the right to
modify from time to time documents of evaluation and the criteria
contained in such documents (on such basis as the Superintendent
shall deem appropriate). Before the Superintendent shall make
changes or modifications in the evaluation documents, at least one
Association Officer shall be notified in writing, and verbally, and be
allowed ten (10) school days during the school year or twenty-one
(21) calendar days during vacation period to present the opinion of
the Association relative to anticipated changes and/or
modifications.
B. Option II - Tenured Unit Members Onlv
Option II will be utilized if mutually agreed between the tenured unit member and
evaluator. In the absence of mutual agreement, Option I will be used
1. In lieu of the formal observation process identified in "Option 1" above,
the following is offered:
a. Professional Growth and Development Activities
Each participating teacher will develop a plan that sets goals and
objectives for the current school year. The goals and objectives
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should relate to the teaching and learning process or should outline
teacher modifications intended to improve student performance. In
so doing, teachers are being encouraged to explore new initiatives in
a risk-free environment.
Sample Activities
. Schedule of selected readings with a brief summary of the
experience.
Attendance at workshops or conferences with a plan for
implementation and a brief summary of the experience.
Incorporation of new unit of instruction, supplementary
curriculum or modification of existing curriculum. Results
are to be shared with the evaluator.
Identify and learn a new skill, such as becoming computer
literate or incorporating the use of technology for
instructional delivery.
Any combination of the above.
Your suggestion: Provide a proposal to the evaluator.
.
.
.
.
.
b. Requirements
1. Meet with evaluator prior to the end of the 1st quarter and
mutually develop the project.
2. Meet with the evaluator at a mutually agreeable time for
follow-up prior to May 15.
3. The Professional Growth and Development Activities
Worksheet will be placed in the teacher's personnel file as a record
of this agreement. Follow-up documents may be placed in the
personnel file by mutual agreement between the teacher and
evaluator, including a written narrative by the evaluator if
requested.
3. Access to Personnel Files
Each teacher, upon making an appointment may inspect the contents of hislher personnel
files and make copies of any documents therein. The teacher shall be entitled to have a
representative accompany him/her during such review. No material critical of the
teacher's conduct, service, character or personality shall be placed in hislher personnel file
unless the teacher has had an opportunity to review such material by affixing his/her
signature to the copy filed. Such signature in no way indicates agreement with the
contents therein. The teacher may also submit a written answer to such material. Hislher
answer shall be reviewed by the Superintendent or Building Principal and attached to the
file copy. A copy of any material removed from the file will be given to the teacher. An
administrator must be present at the time of inspection.
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Professional Growth and Development Activities
1. Description of activities or project in lieu of formal observation:
2. Objectives or goals:
3. Evaluation: (This section should provide evidence of how the plan will be completed)
4. Approximate date of completion and follow-up activities:
.Teac~ers opting for this process in lieu of formal observation must complete this form, discuss
it, and come to mutual agreement on the project with the evaluator. Otherwise, the usual
observation process will be followed.
Dated:
Teacher Signature
Dated:
Evaluator's Signature
c: Personnel File
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ARTICLE XII
Teacher Protection
The Board of Education affirms its duty to save harmless and protect all teachers and
practice or cadet teachers from financial loss ari~ing out of any claim, demand, suit or judgment
by reason of alleged negligence or other act resulting in accidental bodily injury to any person, or
accidental damage to the property of any person within o~ without the school building, provided
such teacher or practice or cadet teacher at the time of the accident or injury was acting in the
discharge of his/her duties within the scope of his/her employment and/or under the direction of
the Board of Education as required in Section 3023 of the Education Law of the State of New
York.
The Board of Education further affirms its responsibility to provide an attorney or
attorneys for, and pay such attorney's fees and expenses necessarily incurred in the defense of a
teacher, in any civil or criminal action or proceeding arising out of disciplinary action taken
against any pupil of the District while in the discharge of his/her duties within the scope of
his/her employment as required by Section 3028 of the Education Law of the State of New York.
The Board of Education, however, shall not be subject to this responsibility unless such
teacher shall, within ten (10) days of the time he/she is served with any summons, complaint,
process, notice, demand or pleading, deliver the original or a copy of the same to the Board of
Education as provided for in Sections 3023 and 3028 of the Education Law of the State of New
York.
No tenured teacher will be disciplined, reprimanded, or reduced in compensation without
cause. No probationary teacher will be disciplined, reprimanded or reduced in compensation for
arbitrary or capricious reasons. In the event that a teacher is disciplined, reprimanded, or reduced
in compensation, the teacher will be notified of the cause by his/her Building Principal or the
Superintendent. The failure by the Board of Education or Building Principal to renew the
appointment of any particular person to a coaching position or other activity with stipend
theretofore held by such person shall not be considered a reduction in compensation thereunder.
Teachers will immediately report, or cause to be reported, in writing, all cases of physical
assault suffered by them in the performance of their employment duties. The teacher must file
his/her report with his/her Building Administration before leaving school on the day of the
incident unless physically incapable of doing so due to injuries or other circumstances of the case
and provide a copy to the Association President as soon as convenient. Teachers will report, in
writing, immediately if perceived to be serious, all cases involving the use of physical force by
them in the performance of their duties for the purposes of restraint, control, and discipline. The
teacher must file his/her report with the Building Administration before leaving school on the day
of the incident unless physically incapable of doing so due to injuries or other circumstances of
the case.
Teachers on probation as to whom a recommendation is to be made that appointment on
tenure not be granted or that their services be discontinued shall, at least thirty (30) days prior to
the Board Meeting at which such recommendation is to be considered, be notified of such
intended recommendation and the date of the Board Meeting at which it is to be considered.
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Up to twenty-one (21) days before the meeting the teacher may demand a written
statement of the reasons for the recommendation and such is to be furnished within seven (7)
days. The teacher may file a written response with the District Clerk up to seven (7) days
before the meeting. This provision is not intended to modify existing tenure law provisions with
respect to teachers and the Board of Education nor existing District policies with respect to
teachers and the Board of Education.
If there is to be a reduction in the number of teachers employed by the District, the
following procedures and requirements will apply:
1. the North Rose-Wolcott Teachers Association will be notified of the number of teachers
to be laid off.
2. the reduction in work force will be accomplished through attrition to the extent possible
and to the extent known by the District on or before May 1 of each school year.
3. in the event that it is impossible to effectuate any or all of the reduction in force by
attrition known to the District by the above mentioned May 1 date, then the teacher
having the least seniority in the system within the tenure area will be laid off.
4. the teacher so laid off shall be placed upon a preferred eligible list of candidates for
appointment to a vacancy that then exists or that may thereafter occur at any time within
seven (7) years from the date of termination according to the terms of Section 2510 of the
Education Law of the State of New York as amended. Teachers will be recalled in order
of length of service in the District.
5. the District will make an effort, consistent with the decision to reduce staff, to place the
laid off teacher in another position within the District for which that teacher holds
certification.
6. until such time as the teacher achieves full time employment or, through the 31st day of
August following the school year during which termination shall occur, the District will
continue the laid off teacher as a member of the health insurance plan as set forward in
Article XXIX, ~, section P, Health Insurance and shall continue to pay the District's
share of such insurance as provided by this Contract and, thereafter, shall allow the laid
off teacher to continue as a member of the group insurance but at his/her own costs for so
long as such teacher shall remain on the preferred eligibility list as herein before provided.
7. continuation of a ftinge benefit after separation from service as herein provided shall not
be considered as a continuation of service by the teacher to the District.
8. the above provisions do not apply to regular substitute teachers employed in place of
teachers on leave, or to teachers who resign or are terminated for reasons other than
reduction of staff.
The District shall maintain a seniority list accurately listing the accrued seniority for aU
unit members in all tenure areas. Said seniority list shall include the beginning and ending dates of
all unpaid leaves of absences since 1968. The District shall provide the Association with said list
by January 15 of each school year and will provide the Association any corrections, deletions, or
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additions as they occur. Any dispute as to proper placement shall be subject to the grievance
procedure.
ARTICLE XIII
Teacher Assignment
1. Teachers who desire a change in grade, subject or building assignment will file a written
request with their Building Principal as early in the school year as possible, but not later
than April 1. Whenever a teacher requests a change in building assignment, a copy of the
request should be sent to the Superintendent. Such a request will include specific
information regarding the assignment desired. A file of such requests will be maintained
for review when openings develop.
2. In making transfers, the administrator will give substantial consideration to the wishes of
the teachers to the extent that these do not conflict with the best interest of the pupils
and the school system. An involuntary transfer will be made only after a meeting
between the teacher involved and his/her Building Principal at which time the teacher will
be notified of the reasons for the transfer. Those reasons shall describe how the transfer
meets the needs of the District.
3. Staff members have many private and personal reasons for vacating positions which
require consideration in the timing of announcements regarding vacancies. Except when
inappropriate, all openings, including summer, evening programs and federal programs
will be publicized by posting in each building of the District as early as possible.
4. A vacancy is a teaching position to be filled by official action of the Board. Vacancy
notices shall include a description of the position, including qualifications,
responsibilities, locations, etc., and shall be posted. A written notice shall be sent to the
Association President. In no event shall any vacancy for a permanent position be filled
except on a temporary basis prior to posting for a minimum of five (5) school days.
ARTICLE XIV
Teacher Rights
The Board of Education and the Association agree that:
1. The private and personal life of a teacher is not within the appropriate concern or
attention of the School District except as it may interfere with the teacher's
responsibilities to, and relationships with, students and/or the school system.
2. Teachers are entitled to full rights of citizenship, and no religious or political activities of
any teacher (provided such activities do not take place during the working hours) or lack
thereof will be grounds for any discipline or discrimination with respect to the
professional employment of that teacher.
3. The Association accepts the responsibility of helping to assure that these rights are not
abused.
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ARTICLE XV
Non-Classroom Duties
Non-classroom duties are those duties not directly related to the teacher's academic area
and includes, but is not limited to: class advisors; advisors for yearbooks and other publications;
sale of tickets and other items; supervision of other student extra-curricular activities outside of
school or after school hours; coaching. Not included in this definition are homeroom or study hall
assignments.
Included in this defmition are areas of responsibility as follows:
A. Activities With Stipend
Class advisors, student council. advisors, yearbook advisors, ticket sales, coaching and
other athletic events personnel as herein provided for, and management (basketball),
senior play advisors and sup'ervision of away athletic trips all receive stipends from the
District. Appointments with stipends require Board of Education approval. Should the
Board of Education fail to confirm their appointments, unit members holding activities
with stipends shall be remunerated proportionately to the amount of time and/or effort
spent in the activity. Like remuneration shall be made in the event a unit member resigns
for compelling reasons or is terminated prior to the completion of the activity. Such
appointments shall be mac;leby the Building Principal. The principals may seek advice
during their consideration of these appointments, and will consult with any person being
considered for such appointments.
B. Other Supervisory Activities
1. These responsibilities do not require a stipend and should be distributed equitably
on a rotational basis among the professional staff of each building. The system for
the equitable distribution of these responsibilities may be a subject for discussion
between the Principal and hislher advisory committee.
2. A teacher does not have the right to refuse an assigned responsibility if it is
reasonable, is within the ability of the individual and it has been made on an
equitable basis. However, consideration should be given by the Principal
whenever a legitimate justification for the 'removal of an assignment has been
presented.
C. Assignment of Responsibilities
Whenever possible, *major supervisory responsibilities, with or without stipend, should
be assigned during the Spring preceding the school year of assignment. Minor
supervisory responsibilities will be assigned when all details of the requirements are
known.
Supervisory activities such as chaperoning, physical education nights, choral or band
performances, and school-sponsored club activities shall be paid at the rate of thirty-six
dollars ($36) per event in 2000-2001; thirty-nine dollars ($39) per event in 2001-2002
and forty-five dollars ($45) per event in 2002-2003. Events lasting longer than three (3)
hours shall be paid at the rate of ten dollars ($10) per hour for the time beyond three (3)
hours. In the event no unit members volunteer for such activities, the District may use
non-unit school personnel as supervisors.
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*Assignments extending one semester or more.
ARTICLE XVI
Parent Conferences
Recognizing that the education of our young people is a responsibility shared with the
parents, and, that specific student problems often require direct communications with the
parents, the Association agrees that teachers will be available to participate in parent-teacher
conferences. Such conferences shall be scheduled during or immediately following the school day
whenever possible. qther times may be arranged at the mutual convenience of the parents and
teachers involved. The teacher will, on the first school day following the conference, notify the
Building Principal of those conferences in which the proceedings and/or outcomes would have
special significance for the Principal. .
ARTICLE XVII
Helping New Teachers
The first year of service in a new school district and the first year of service in the
teaching profession are times of special need for new staff members in the District. The
Association and the Superintendent agree that the Building Principal, following consultation with
the Association's Building Representative, will assign to new staff members "helping teachers"
who in the fulfillment of their duties will give full cooperation to the administration in assisting
teachers in adjusting to their new situation.
ARTICLE XVIII
Teaching: Hours And Teaching Load
1. The regular school day shall consist of seven (7) hours and forty (40) minutes inclusive of
a thirty-minute uninterrupted lunch period. This period is to be scheduled by the
Building Principal so as to fall within the serving hours of the school cafeteria. Such time
shall be in addition to any scheduled planning, preparation or released time around the
lunch hour. In an unusual or emergency situation which is very temporary in nature, this
provision may be suspended at the request of the Building Principal.
2. Regular teachers shall not be expected to assume substitute teacher duties except in
emergency situations or after reasonable attempts have been made to secure the services
of a substitute. In making such assignments, every attempt will be made to distribute the
assignments equitably as each situation arises.
3. Building Principals may call regular faculty meetings once per month. Such meetings shall
not extend beyond eighty (80) minutes after the regular school day and shall not exceed
sixty (60) minutes in length except in such unusual cases as may be determined by the
Building Principal after consultation with the Principal's Advisory Committee. Building
teaching staff meetings shall be attended by all teachers except those individuals who are
specifically excused from the meeting by the Building Principal. Each teacher shall be
available at the designated meeting place and have completed all preliminary activities
prior to the 'call to order' by the Building Principal which shall be made no later than
twenty (20) minutes after the regular school day. Building Principals may, as their
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building circumstances require, call special faculty meetings for all or any part of their
faculties, and the requirements and restrictions as applied to regular faculty meetings shall
similarly apply to special faculty meetings.
No teacher shall be required to collect and account for monies unless such monies are
directly related to classroom activities. For example, monies may be collected for lunches
and instructional materials.
5. Class size is recognized as being one of a number of important factors in providing a good
educational situation. The Board and the administration will continue to attempt to
provide the staff and scheduling necessary to enable teachers to be able to work with
classes which are reasonable in size, considering the nature of the subject, the grade level
at which the teacher is instructing, the number of work stations available, the availability
of additional staff, the current resources of the District, and other considerations germane
to the situations.
6. High School and Middle School classroom teachers shall have an average of one (1) period
per day of preparation time.
7. Preparation time for elementary teachers is determined by a complex variety of factors
such as availability of relief personnel, scheduling, etc. As dictated by these factors, and
insofar as possible, an average of thirty (30) minutes preparation time will be provided
for elementary classroom teachers each day.
8. Teaching-load assignments shall be equitable and reasonable in extent. At the request of
the teacher or teachers directly affected, decisions concerning teacher load will be
discussed with them so that the basis for a decision is known.
9. Each teacher shall recognize that during the daily period of work in any school building in
the District, he/she has as a general responsibility the supervision of all students of that
building, whether or not a student or group of students is assigned to himlher at any given
moment.
10. Full faculty meetings shall not be held during either the weeks of parent conferences or
report weeks.
ARTICLE XIX
School Calendar
It is recognized that the Association has an interest in participating in the establishment
of the school calendar but that the establishment thereof is not solely a function of the North
Rose- Wolcott School District but is influenced and established in conjunction with State Law; the
rules and regulations of the Commissioner of Education; the high degree of participation of this
District in BOCES services; school calendars as established by not only neighboring Districts but
Districts within the Wayne-Finger Lakes BOCES; weather conditions and other considerations.
It is further recognized that establishment of the school calendar for all Districts is arrived at
through cooperation of all such Districts and such suggested calendar for the following school
year is agreed upon at the administrative level during January or February of each year. It is
further recognized that the school calendar established for the North Rose-Wolcott School
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District for any year cannot substantially deviate from the school calendar established for
Wayne-Finger Lakes BOCES without substantial loss to the educational opportunities of the
students of the North Rose-Wolcott School District. It is further recognized that the North
Rose-Wolcott School District does not intend to offer the absolute minimum educational
opportunity to the students of the District by offering a school year consisting of the minimum
number of days required by law and the rules and regulations of the Commissioner of Education.
The Superintendent agrees to consult with and to consider suggestions and
recommendations of the Association during December of each year as to the establishment of a
school calendar for the next ensuing year and shall consider such recommendations during the
presentation and deliberations of the Wayne-Finger Lakes BOCES administrators at the time of
establishment of such BOCES school calendar.
The school calendar shall incorporate a work year not to exceed one hundred eighty-five
(185) days, one hundred eighty-two (182) of which will be the maximum of pupil attendance
days.
During the last week of school, students in grades kindergarten through eighth will be
dismissed with the first PM bus run on Monday and Tuesday, after one-half day of instruction
on Wednesday, and will be excused the entire day on Thursday. This will prevail provided
minimum attendance requirements are met and the foregoing specified days may be changed to
comport with the last week of school.
ARTICLE XX
School Psycholoeists
It is understood and agreed that the currently employed school psychologists (Becky
Magin, Tina Reed, Joan Crider) shall retain their current supplemental benefits. The currently
employed psychologists shall not receive any increase or diminishment of such benefits or
working conditions as a result of their placement in the teacher bargaining unit.
Psychologists hired or rehired after July 1, 1995 shall receive supplemental benefits equal
to, but not in e~cess of the benefits set forward for teachers.
The contractual grievance procedure and the wage increases as negotiated for the teachers
will apply to the psychologists.
ARTICLE XXI
Tax Sheltered Annuities
The Board of Education agrees to purchase annuities for employees in accordance with
the provisions of Section 403(b) of the Internal Revenue Code of 1954, as amended.
Therefore, the Business Executive of the School District is authorized to approve, on
behalf of the Board of Education, applications from employees for agreements with the School
District for deduction from salary, the amount of such deduction to be remitted to the company
specified by the employee in the Agreement for the purpose of purchasing a non-forfeitable
annuity contract or annuity account qualifying for purposes of Section 403(b). Payments
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withheld for the purposes established above will be paid over to any company only on the last
day of each month.
A deduction is to be an even dollar amount each full payroll for school year and is to be
deducted for a maximum of twenty-six (26) payrolls during the school year.
An employee may terminate such agreement by submitting written notice to the Board
two weeks in advance of the termination date. An employee who terminates such agreement may
not participate in this program again until the beginning of the following year.
ARTICLE XXII
Dues Deduction
The Board of Education agrees to deduct from the salaries of the members of the
instructional negotiating unit dues for the North Rose- Wolcott Teachers Association, the
National Education Association, the National Education Association of New York, or anyone or
combination of such associations as said teacher individually and voluntarily authorizes the
Board to deduct, and to transmit the monies promptly to the Treasurer of the North Rose-
Wolcott Teachers Association. The proper application of such funds shall be the sole
responsibility of the North Rose- Wolcott Teachers Association, its officers and agents.
Deduction shall be made in the following manner: the total annual membership dues for
those designated professional associations shall be deducted in equal installments, beginning with
the second pay period in October and ending on either the last payroll of December or the last
payroll of May depending upon the individual's request. No later than two (2) weeks prior to
the second scheduled paycheck in October, the Association shall provide the Board with a list
and the original signed dues authorization cards for those employees who have voluntarily
authorized the Board to deduct dues for the associations named in the preceding paragraph. No
authorization shall be accepted after that time except for employees hired after September 1. The
authorization cards utilized for this purpose shall be subject to approval by the Board of
Education. The dues deduction authorization may stipulate that such authorization is a
continuous authorization, good from year to year, until such authorization is revoked by the
written request of a unit member directed to the District Treasurer.
The Board of Education shall promptly transmit the dues deducted each pay period to
the Treasurer of the North Rose-Wolcott Teachers Association. The first and fmal transmittal
shall be accompanied by a list of the members for whom deductions have been made and amount
deducted for each. The Association will be notified if there is a change in deductions for any pay
period as a result of the withdrawal of the payroll deduction authorization by a member of the
instructional negotiating unit. An individual who withdraws such authorization may not again
authorize deductions until the next school year.
The Association and District agree to implement the following action if Agency Fee
becomes law:
A. MANDA TORY - The District shall comply with the provision of the law and transmit
the monies to the Association in accordance with the present dues deduction procedure.
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B. PERMISSIVE - The District and the Association will negotiate the item, upon
notification by the Association that it wishes to bargain on the issue. The Association
acknowledges the right of the District to notify non-Association members that it is
negotiating Agency Fee with the Association.
ARTICLE XXIII
Credit Union
The Board of Education agrees to authorize payroll deductions for transmittal to a credit
union as allowed in Subsection 35 of Section 1709 of the Education Law, under such orderly
procedures as the following:
1. deductions from employee's payroll check will be made only upon the written
authorization of the individual employee.
2. all withholding shall be in even dollars of at least five dollars ($5.00) per payroll.
..,
.). deduction will be made for all employees whenever they receive a paycheck from the
District, including those on the alternate pay plan, provided they have elected that option
and notified the District by May 1.
4. when a deduction has been authorized it will be withheld from each subsequent payroll
check during the year and continue in effect until a change is authorized by the employee.
(Note 3 above.)
5. new entrants and changes in withholding will be accepted at any time, subject to the
provisions of Number 3 above. Information for changes must be in the Business Office
fourteen (14) days prior to a/any given payroll date.
6. cessation of payroll deduction for credit union will be accepted at any time. A signed
authorization must be sent to the Business Office fourteen (14) days prior to the payroll
date. The school district will honor any request by an employee to cease deductions
regardless of his/her obligation to the credit union.
7. special deduction amount for the credit union from the final check of an employee at the
time of separation will not be accepted.
8. the credit union will provide the School Business Office with duplicate lists of
contributors and amounts - one (1) copy of which will be submitted by the School with
the remittance check. Separate lists will be provided for professional staff and service
employees.
9. transmittal of amount withheld from teachers will be made within five (5) days following
each pay date that deductions are made.
10. the School District will not become involved in any dispute between the credit union and
the employee.
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ARTICLE XXIV
Guidance Counselors
Guidance counselors are employed not less than ten (10) months, nor more than eleven
months, depending upon specific needs of the individual situation. The schedule is defmed as
follows:
1. shall serve from September 1st to June 30th. Within the school year his/her presence is
not required on legal holidays or on other teacher vacation days except as the fulfillment
of his/her responsibilities dictate it.
2. between July 1st and August 31st, eleven-month personnel shall serve the equivalent of
twenty (20) working days.
.,
oJ. specific timing of vacations shall be approved by his/her principal.
4. guidance counselors shall receive for ten (10) month service, a salary which is ten
percent (10%) higher than that which she/he would receive as a teacher.
a.
b. eleven (11) month personnel shall receive ten percent (10%) of their salary for the
additional month.
c. counselors employed eleven (11) months receive a differential of twenty-one
percent (21%).
ARTICLE XXV
Teacher Planning And Preparation
The North Rose- Wolcott Teachers Association and the Board of Education agree that a
teacher is most efficient and effective when he/she maintains a clear vision of appropriate goals,
plans and prepares meticulously, follows-up assigned responsibilities and evaluates student
growth periodically. In recognition of this principle, the parties agree that it is the responsibility
of all teachers to:
1. prepare long-range goals and plans which shall be modified and adjusted as conditions
require so that they remain valid, feasible and relevant to the teachers assigned
responsibility .
2. prepare adequate short-range plans. Such plans should include wherever appropriate
short-range goals, subject matter to be taught, teaching methods and techniques, pupil
involvement, materials and equipment required and periodic evaluation of teaching success
or behavioral changes.
3. make available to Building Principals or Superintendent long-range and short-range plans
whenever such individual visits the classroom and at such other times as they may be
requested by such administrators.
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4. whenever a teacher is absent, a clearly marked book containing short-range plans, a daily
schedule and any other material that may be of value to a substitute teacher shall be made
available to the Building Principal so that the instruction of the students may reasonably
continue.
ARTICLE XXVI
Departments
1. When the Administration has determined that a group of teachers constitutes a
department, and when a Department Chairperson for such group is named, the duties and
responsibilities of the Department Chairperson will be defined, printed, and distributed to
the members of the department.
2. No teacher will be required to perform the duties of Department Chairperson unless
he/she is compensated according to the schedule set forth elsewhere in this Agreement.
3. Whenever it is financially feasible and educationally appropriate, some release time may
be considered for a Department Chairperson.
4. Department Chairpersons may be required to do written evaluations and assessments of
the teaching performance of department members; however, Department Chairpersons
will not be required to provide written recommendations regarding the retention, dismissal
or tenure of other unit members.
ARTICLE XXVII
Grievance Procedure
A. Definitions
1. A "grievance" is any alleged violation of this Agreement or any dispute with
respect to its meaning or application.
2. An "aggrieved person" is the person or persons making the claim.
3. A "party of interest" is the person or persons making the claim and any person
who might be required to take action or against whom action might be taken in
order to receive the claim.
4. "Grievance Committee" is the committee created and constituted by the
Association.
B. Pux:pose
1. The basic purpose of grievance arbitration is to contribute to improved relations
between the parties.
2. The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may from time to time arise in the application or
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administration of this Agreement. Both parties agree th~t these proceedings will
be kept as informal and confidential as may be appropriate at any level of the
procedure.
3. Nothing herein contained shall be construed as limiting the right of any individual
having a grievance to discuss the matter informally with any appropriate member
of the administration and having the grievance adjusted without intervention of the
Association.
4. Whenever used in this Agreement, the word "shall" or "will" is mandatory. The
phrases, "insofar as possible", "whenever possible", "should" and other like
phrases, indicate contingency situations. The word, "may" indicates discretionary
action, and the exercise of such discretion is not subject to grievance proceedings.
Whenever used in this Agreement, "day" shall be defined as a calendar day unless
specifically designated as a school day. "School days" refers to business days
during the summer vacation.
C. Time Limits
D.
1. Since it is important that a grievance be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum and
every effort should be made to expedite the process. The time limits may,
however, be extended by mutual agreement.
2. In the event a grievance is filed at such time that it cannot be processed through all
the steps in this grievance procedure by the end of the school year, the time limits
set forth herein may be reduced by mutual agreement of the parties so that the
grievance procedure may be exhausted prior to the end of the school year or as
soon thereafter as is practicable.
3. Any alleged violation of this agreement or dispute which could give rise to a
grievance under the provisions of this Article shall be presented at the Stage 1
procedure within ninety (90) calendar days of the occurrence of the said alleged
violation or dispute. Failure to initiate the Stage 1 procedure within these ninety
(90) days shall constitute a waiver of the grounds for that grievance.
Procedure
1. Any teacher can initiate or continue the grievance procedures without the backing
of the Association Grievance Committee. This committee may also refuse to work
on behalf of the aggrieved person.
2. If a grievance affects a significant number of unit members from more than one
building, or appears to be associated with system wide policies, or has been
alleged because of action taken by the Superintendent or the Board of Education, it
may be submitted by the Association or aggrieved parties directly at Stage 2 of the
procedures.
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E.
1.
2.
3.
Procedures: Stages
Stage 1: Building Principal
a. The aggrieved party and, if desired, their representative shall request conference
with the Building Principal. Such conference shall follow within five (5) school
days with the object of resolving the matter informally.
b. If the grievance is not resolved informally, it shall be reduced to writing and
presented to the Building Principal in not less than five (5) days nor more than ten
(10) days.
c. Within five (5) school days after the written grievance is presented to him/her, the
Building Principal shall, without any further consultation with the aggrieved
party, render a decision thereon, in writing, and present it to the aggrieved.
Stage 2: Superintendent
a. If the party initiating the grievance is not satisfied with the written decision at the
conclusion of stage 1 and wishes to proceed further under this grievance
procedure, the party, and, if desired, their representative may, within five (5)
school days, request an informal conference with the Superintendent, such
conference to take place within five (5) school days from date of request.
b. If the grievance is not resolved, the party, and if desired, their representative, may,
in not less than five (5), nor more than ten (10) days after the informal conference
between the party and the Superintendent, present the grievance to the Grievance
Committee for its consideration. If the aggrieved or the Grievance Committee
determines that the party has a meritorious grievance, then either may file a
written appeal of the decision at Stage 2a with the Superintendent immediately.
c. The Superintendent shall render a decision in writing to the aggrieved and the
Grievance Committee within five (5) school days after receipt of the appeal at E
2b.
Stage 3: Board of Education
a. If the party is not satisfied with the decision at Stage 2, the Grievance Committee
or the aggrieved will file an appeal in writing with the Board of Education within
five (5) school days after receiving the decision at Stage 2.
b. Within ten (10) school days after receipt of the appeal, the Board of Education
shall hold a hearing on the grievance. The hearing shall be conducted in the
Executive Session.
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4.
c. Within ten (10) school days after the conclusion of the hearing, the Board of
Education will transmit to the aggrieved or to the Association Grievance
Committee its written decision.
Stage 4: Arbitration
a. After such hearing, if the party is not satisfied with the decision at Stage 3, and
the Grievance Committee or the aggrieved, whichever filed the appeal, determines
that the grievance is meritorious and that appealing it is in the best interest of the
School System, it may submit the grievance to arbitration by written notice to the
Board of Education within ten (10) school days of the decision at Stage 3.
b. Within ten (10) school days after such written notice of submission to arbitration,
the Board of Education and the Association will agree upon a mutually acceptable
arbitrator competent in the area of grievance, and will obtain a commitment from
said arbitrator to serve. If the parties are unable to agree upon an arbitrator or to
obtain such a commitment, within the specified period, a request for a list of
arbitrators will be made to the American Arbitration Association by either party.
The parties will then be bound by the rules and procedures of the American
Arbitration Association in the selection of an arbitrator.
c. The selected arbitrator will hear the matter promptly and will issue his/her
decision not later than fifteen (15) calendar days from the date of the closing of the
hearing, or if oral hearings have been waived then from the date the [mal
statements and proofs are submitted to him/her. The arbitrator's decision will be
in writing and will set forth hislher findings of fact and conclusions on the issue.
d. The decision of the arbitrator, if made in accordance with hislher jurisdiction and
authority under the Agreement shall be accepted as final and binding by the
parties to the dispute. The arbitrator shall be without power or authority to
modify or alter the terms of the Agreement and shall have only the power to
interpret what the parties to the Agreement intended by the specific clause in the
Agreement which is at issue. After the decision has been rendered, and within a
five (5) school day period, the parties shall meet to implement the ruling.
e. The costs of the services of the arbitrator, including expenses, if any, will be borne
equally by the Board of Education and the Association or the aggrieved, if the
Association has withdrawn its support of the aggrieved at Stage 4a.
f. The Association agrees that during the process of grievance under Section C
procedures and time .limits, it shall take all steps necessary and appropriate to
assure that all job responsibilities shall be fully and faithfully discharged by the
persons involved until the grievance is resolved.
ARTICLE XXVIII
Leaves Of Absence
Three general types of leaves of absence will be available to the members of the
instructional unit. These are:
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SHORT TERM LEAVES:
Leaves under this category generally will be of relatively short duration or may have a somewhat
indefinite duration, but, during the tenn of such leave the unit member is considered to be actively
employed by the District and is expected to resume active service immediately upon satisfaction
of the cause or purpose for which the leave was taken. The continuation of salary during the
period of such leaves identified in this section, or a portion thereof, is assured by specific
provisions within this Agreement. Leaves designated as within this definition are: Sick Leave
(including Maternity Leave for period of disability), Emergency Leave, Personal Leave,
Professional Leave, Leave for Legal Proceedings, and Other Leaves.
EXTENDED LEAVES:
Leaves under this category generally will be extended in length and may involve the absence of a
unit member for the major portion of a semester up to two (2) years in length. During the tenn
of such leave, the unit member is not considered to be an active employee of the District, shall
not receive pay, and is not entitled to participation in any other leaves of absence available under
this Agreement. The granting of any leave under this definition, apart from the requirements
imposed through Military Law, shall be entirely at the discretion of the Board of Education
and/or the Superintendent. Leaves available under this definition shall include Leave for Study
and Travel, extended Leave for Health Purposes, Leave for Organizational Work, Military Leave,
extended Maternity or Adoptive Leave, and Other Leaves of Absence. During the period of
absence approved under any of the above leaves, the unit member may continue his health
insurance coverage through the district's group program by making monthly payments at the full
premium rates to the District. All provisions of this contract guaranteeing rights to return at the
conclusion of any such leave shall apply to any unit member not considered to be an active
employee of the District as herein provided.
No unit member who holds only provisional certification in his/her area of service may request an
extended leave for study unless such unit member shall have already completed a minimum of
nine (9) graduate hours toward his/her pennanent certification. An extended leave for study need
not be considered by the Superintendent unless the unit member has been accepted into an
approved graduate program by a recognized college or university. Except in extenuating
circumstances, unit members will not be granted an extended or other leave of absence to
complete their certification requirements. Once an extended leave of absence for study has been
granted, it may be tenninated by action of the Board of Education with a thirty (30) day notice to
the unit member if it can be shown that the unit member is not engaged in the study for which the
leave was granted.
Upon application of a unit member, the Superintendent, in his sole discretion and when he
considers it to be in the best interests of the District, may waive any required minimum notice of
request for leave or request to return from leave, or any part thereof, and may allow the
commencement of leave or the return to service to the District during or after any such leave at
times different from those which may otherwise be required, it being understood that such
minimum notice requirements and such stipulated dates of commencement and return are for the
benefit and convenience of the District in planning for staffmg. It is further understood that the
exercise of such discretion by the Superintendent may effect the acquisition and/or loss of
seniority by unit members.
If the commencement date of a unit member's extended leave shall occur during the first five (5)
months of a school year, and the indicated date of intended return shall be during the same school
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year, and if the member's election to return and actual return shall take effect during the same
school year, reasonable notice of the unit members' election to return shall be not less than thirty
(30) days.
However, in the event that the anticipated date of return shall extend into another school year
from the date of commencement of the extended leave, then the unit member shall give notice to
the District regarding his/her intention to return no later than one hundred twenty (120) days
prior to the beginning of school in September.
SABBATICAL LEAVE:
An employee on sabbatical leave is considered to be an active employee of the District and is
entitled to enjoy all benefits available to other actively teaching unit members covered by this
Agreement and District policies. This shall include the payment of salary and benefits as further
defined under the sabbatical leave section of this Article.
GENERAL:
Teachers covered under provisions providing for paid leave shall not lose any benefits acquired
prior to the leave and shall continue to accrue benefits while on the paid leave of absence.
Teachers covered under provisions providing for unpaid leaves shall continue to be credited with
any benefits accrued prior to the leave, but shall not accrue any benefits during the leave.
The application for the leave of absence under this Article to be signed by the applicant may
require a general statement of the purpose of any such leave as defmed under this Agreement and
may also require an acknowledgment by the applicant of the protections and guarantees of the
right to return to work with or without accrued benefits as provided by this Agreement and an
acknowledgment by the applicant that unemployment insurance benefits under New York State
law will not be available to the applicant by reason of his/her being unemployed during the term
of such leave.
DEFINITIONS:
CRITICAL ILLNESS means illness which the attending physician considers sufficiently serious
to require the staff member's presence at the bedside.
IMMEDIA TE FAMIL Y means husband, wife, children and any other member of the same
house; father and mother; brothers and sisters; grandmother and grandfather, and comparable
relatives of the teacher's spouse.
TEACHER means any staff member included in the instructional negotiation unit.
A. SICK LEAVE
1. Each teacher is to be granted twelve (12) days of sick leave per year for personal
illness, illness in the immediate family, or physical disability. Teachers shall be
able to accumulate two hundred fifty (250) days of sick leave for personal illness
and physical disability. (There is no retroactivity associated with the previous
sentence). Those who have accumulated two hundred fifty (250) days of sick
leave are entitled to receive twelve (12) days of sick leave at the beginning of the
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school year. These days do not accumulate. Teachers will receive a statement of
accumulated sick leave, recorded as of June 30 along with salary notice.
2. Should a teacher become aware of a future period of temporary physical disability
due to scheduled surgery, pregnancy, etc., the Superintendent shall be notified as
soon as practical and shall be furnished in writing the teacher's and hislher
physician's best estimate as to the beginning and termination of the period of
disability. The physician shall submit additional certificates at the onset of actual
physical disability and at the termination of such physical disability. At hislher
discretion, the Superintendent may request, and the teacher shall honor such
request, a physical examination by the School Physician at District expense.
3. The period of temporary disability shall include the time required prior to
confmement, confinement, and recovery during which the employee is actually
physically unable to perform hislher employment tasks. At the discretion of the
teacher, accumulated sick leave may be applied to the period of temporary
disability .
4. Five (5) days notice shall be given whenever it has been detennined that a teacher
who has been physically disabled for an extended period of time for surgery,
pregnancy, etc., is not physically capable of assuming his/her school
responsibility .
5. For summer employment, a teacher shall be granted one half day sick leave for
each two weeks employment at the rate established for that period. Unused sick
leave for summer employment shall be added to the teacher's accumulated sick
leave only if the teacher is employed on a regular basis in the North Rose-Wolcott
Central School District.
6. During any prolonged illness of more than one (1) month, and after the individual's
own sick leave has been exhausted, the District shall continue the teacher's
hospital-surgical insurance coverage in full force and effect until such time as the
teacher returns to work. Such period, however, shall not exceed one (1) year. The
District shall reserve the right to detennine coverage beyond the one (1) year
period.
7. In the event a critical illness in the family occurs after the unit member has
exhausted accumulated sick leave, the unit member shall be granted up to three (3)
additional sick leave days. Critical is defined as the hospital used tenn critical
illness.
PAYMENT FOR UNUSED SICK DAYS AT RETIREMENT
The District shall pay those who retire on or after September 1, 2000 pursuant to the rules
of the retirement system, and have accumulated at least one hundred and sixty (160) unused
sick days the following:
1.
2.
One hundred sixty (160) sick days at ten dollars ($10.00) per day.
Days in excess of one hundred sixty (160) sick days at twenty dollars ($20.00) per
day up to two hundred (200) sick days.
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Days in excess of two hundred (200) sick days at thirty dollars ($30.00) per day up
to two hundred fifty (250) sick days.
The maximum benefit for an eligible unit member who has accumulated two hundred fifty
(250) unused sick days or more is three thousand nine hundred dollars ($3,900).
3.
C. SICK LEAVE BANK
The Board agrees to establish a Sick Leave Bank for the unit represented by the
Association, subject to the following terms, conditions, and procedures.
1. Each unit member may voluntarily contribute up to two (2) days, per year in
whole day units, of accumulated sick leave into a Sick Leave Bank.
2. The maximwn number of days to be held in and available from the Sick Leave
Bank in anyone (1) year shall not exceed four hundred (400).
3. The use upon such bank shall be contingent upon the voluntary contribution of
days. The contribution of days to the Sick Leave Bank shall be made only twice
during the school year: between September 1 and September 30, and, between
January 15 and February 1.
4. The criteria and procedures for the utilization of the Sick Leave Bank are to be
determined by the Association, however, the Association President is required to
provide the Superintendent with a certificate of authorization whenever an
allowance of days is charged against the Sick Leave Bank. The Association will
devise its own procedures for application for and use of the Sick Leave Bank. The
administration may appoint an ex-officio member to the Sick Leave Bank
Committee. Attendance of the administrative member is not required for the
Committee to function.
5. Whenever the contributions of days to the Sick Leave Bank will cause the bank's
accumulation to exceed four hundred (400) days, a subscriber's waiting list will be
established and those on this list will be the first to have their days accepted in the
school year immediately following.
6. Whenever any unit member who has contributed. days to the bank terminates
his/her service in the District, the number of days he/she has contributed to the
bank during his/her service, up to a maximum of ten (10) days, shall be deducted
from the bank's balance.
PROFESSIONAL LEAVE
Conference means any professional meeting, semInar, or conference conducted for
teachers, and having to do with education.
1. Participation in professional conferences has significant value in the growth and
development of the teacher's methods, techniques, and philosophy. Teachers are
encouraged to take part in professional activities pertinent to their responsibilities.
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2. Each teacher may request attendance at professional conferences, as outlined in
Subsection 3 below. Any absences due to such activities will be covered by full
pay in addition to reimbursement for expenses.
3. Attendance at these activities, shall require the advance approval of the Building
Principal and the Superintendent. To provide the principal an opportunity to
plan a balanced conference schedule, applications for attendance at conferences are
to be filed with the Building Principal at a date determined by himJher, but not
earlier than October 1. Application at other times may be accepted by the
Principal, at his/her own discretion.
4. Members of the Association selected to attend NEAlNY -sponsored conferences
or workshops whose primary purpose is the advancement of the organization's
goals will be given excused time from teaching duties to attend such conferences.
No reimbursement for expenses shall be provided for attendance at such meetings.
The Association, upon billing shall reimburse the District for necessary substitute
teacher costs, except for those arising from participation by authorized
representatives at the New York State Teachers Retirement Board.
5. Consideration may be given to requests by teachers who voluntarily offer to
personally support all or part of their conference expenses.
CHILD REARING LEAVE
1. Child rearing leave shall be granted by the Board of Education.
2. For salary purposes, a teacher must complete a full semester's work during the
school year to qualify for advancement of the salary schedule. (Partial steps on
the salary schedule shall not be permitted.)
3. A two (2) year child rearing leave as related to the beginning of the school year
shall be the maximum granted.
4. The District shall be notified as soon as possible of the intent of a unit member to
use child rearing leave.
5. At the time of the request for child rearing leave, the unit member shall indicate the
expected date of commencement and the intended date of return. Should the unit
member desire to return prior to the intended date of return indicated in the
request, said unit member shall give reasonable notice of at least thirty (30) days.
6. The unit member on child rearing leave may be considered to fill vacancies which
arise during the school year when on child rearing leave when the Superintendent
considers it to be in the best interest of the District. Notice of vacancies will be
made available to a member on child rearing leave upon request. Any requests to
extend a child rearing leave shall be submitted at least ninety (90) days prior to the
expiration of the current leave.
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F. DISABILITY LEAVE
1. Disability leave refers to absence caused by a medical condition rendering a unit
member disabled and unable to perform professional duties.
2. If the Superintendent so requests, a corroborating judgment by a physician of the
District's choice may be obtained. In such circumstances, the District shall pay
for the services of its physician. If the decision of the physician selected by the
District contradicts the decision of the physician selected by the unit member, a
mutually acceptable third party physician shall be selected to settle the matter.
~
.). All disabilities, including those caused by or contributed to by pregnancy,
miscarriage, abortion, childbirth, and recovery therefrom, are for all job related
purposes, temporary disabilities and shall be treated as such under the sick leave
provisions available in this Contract. Any insurance provisions covering such
disabilities are provided under the health insurance provision in this Contract.
4. All benefits, including but not limited to sick leave, under the terms of this
Agreement shall accrue to the unit member on disability leave for absence during
the period of disability.
5. The final request for extended maternity leave or for period of disability leave will
be submitted in writing to the Superintendent and the Building Principal in less
then sixty (60) days prior to the anticipated date of delivery or thirty (30) days
prior to the date of commencement of the requested leave, whichever shall be
sooner.
6. MATERNITY LEAVE FOR PERIOD OF DISABILITY
a. Maternity leave for the period of disability refers to absence during the
period of and before and after pregnancy confinement during which the
unit member is disabled due to the pregnancy.
b. If the Superintendent so requests, a corroborating judgment by a physician
of the District's choice may be obtained. In such circumstances the
District shall pay for the services of its physician. If the decision of the
physician selected by the District contradicts the decision of the physician
selected by the unit member, a mutually acceptable third party physician
shall be selected to settle the matter.
c. Disabilities caused by or contributed to by pregnancy, miscarriage,
abortion, childbirth and recovery therefrom are for all job..related purposes,
temporary disabilities and shall be treated as such under sick leave
provisions available under this Contract. Any insurance provisions
covering such maternity disabilities are provided under the Health
Insurance provisions contained in Article XXIX, Paragraph P.
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d. All benefits including, but not limited to, sick leave under the tenns of this
Agreement shall accrue to the unit member on maternity leave for absence
during the period of disability.
EXTENDED CHILD REARING LEAVE
a. If the requested extended child rearing leave shall commence during the first five
(5) months of a school year and the indicated date of intended return shall be
during the same school year and if the member's election to return and actual
return shall take effect during the same school year, reasonable notice of hislher
election to return shall be not less than thirty (30) days.
b. In the event that the anticipated date of return as indicated on the request for
extended child rearing leave or the actual election to return by the member shall
extend into another school year from the date of commencement of such leave,
such election to return shall coincide with the opening of school in September and
reasonable notice of hislher election to return shall be not less than one hundred
twenty (120) days prior to the beginning of school in September. Any request to
extend child rearing leave shall be submitted at least one hundred twenty (120)
days prior to the date of beginning of the requested extension. The member may
be considered to fill vacancies which arise during the school year when on child
rearing leave when the Superintendent considers it to be in the best interests of the
District. Notice of vacancies will be made available to a member on extended child
rearing leave on request.
PERSONAL LEAVE
1. The Board will grant to all teachers three (3) days leave to conduct pressing
business that cannot be conducted outside of school hours, such days, if not used,
to be added to accumulated sick leave. Personal Leave is not to be used for
recreational interests. Except in cases involving unforeseen circumstances, five (5)
days notification will be given when using personal leave. Written notification of
personal leave should be made to the Superintendent through the Building
Administrator. Teachers need not state the nature of the personal business
concerned. Ordinarily, no personal leave days shall be granted immediately prior
to or following a vacation of any duration.
2. A vacation of any duration is defmed as Thanksgiving and Christmas vacation,
February recess, Easter/Spring vacation, and summer recess.
3. In extraordinary situations, the Superintendent may, upon written application and
discussion with the teacher, grant extra days of personal leave.
4. The Association will assume active responsibility in providing guidance to the
unit members in a responsible use of personal leave.
5. Religious observances.
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BEREAVEMENT LEAVE
1. The Board will grant to all teachers four (4) days special leave for each death in
the family. This is neither personal sick leave nor is it a deduction from
accumulated sick leave.
2. The BoarQ will grant an additional bereavement day whenever the death occurs at
a location in excess of one hundred fifty (150) miles from the District.
..,
.). In extraordinary situations, the Superintendent may, upon written application and
discussion with the teacher, grant extra days of bereavement leave.
JURY DUTY
1. Jury duty is a civic responsibility as is the professional responsibility of serving
the District's children. When called to jury duty, a teacher should determine
where the greater responsibility lies in the specific instance.
2. Teachers who are on jury duty and are released on any day by 11:30 A.M.,
should return to the school for normal duties.
3. Teachers serving as ajuror shall receive full pay during such duty.
4. A teacher who is served a subpoena for a court appearance involving action related
to his or her employment in the North Rose-Wolcott Central School shall have
such absence treated under the provisions for leave for jury duty.
MILIT AR Y LEAVE
1. A military leave shall be granted for persons called into temporary active duty of
any unit of the U.S. Reserve or the State National Guard, provided such obligation
cannot be fulfilled on days when school is not in session. The teacher shall receive
full pay not to exceed thirty (30) days.
2. Military leave will be granted to any teacher who is inducted into or enlists in any
branch of the armed forces for the United States.
3. Upon return from such leave a teacher will be placed on the salary schedule at the
level which he/she would have achieved had he/she remained actively employed in
the system during the period of his/her absence up to a maximwn of four (4)
years.
VISITATION DAYS
No set nwnber of visitation days for teachers to visit other school systems has been
established. Teachers who have a specific purpose in visiting another system should
discuss that purpose with the Administration. Teachers will be encouraged to make those
visitations deemed valuable.
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L. SABBATICAL LEAVE
This Sabbatical Leave Program is authorized by the Board of Education and financed by
District funds as an investment in strengthening and broadening competent professional
personnel. The decision to grant or deny sabbatical leave in any single year shall be in the
sole discretion of the Board of Education. Decisions as to granting sabbatical leave by the
Board of Education in the implementation of this program shall be based solely on what
are considered to be the best interests of the District and such decision by the Board of
Education shall not be the subject of grievance or arbitration as provided in this
Agreement.
1. Not more than one (1) sabbatical leave per hundred professional staff, or majority
part thereof, shall be available each year.
2. Sabbatical leave shall be available to all professional staff on tenure who are at
least provisionally certified, who have completed at least twelve (12) hours of
graduate study beyond the Bachelor's Degree, and who have been an employee of
the District for at least seven (7) years. Application shall be made only with the
understanding that it is the full intent of the recipient to return to the District
upon completion of the sabbatical leave. All sabbatical leave recipients must agree
in writing to the "Required Return Period" and the "Non-Return Repayment"
schedule as outlined at the end of this policy statement.
3. Payment
a. The District will pay up to, but no more than, seventy percent (70%) of
the recipient's salary* for the year in which the leave is to be taken.
*Salary as used in this policy refers to the base teaching salary plus credit
for advanced education beyond the Bachelor's Degree. No other
remuneration usually received for additional responsibility shall be paid
during a sabbatical leave.
b. In cases where the applicant is the recipient of a monetary award requiring
no responsibilities, the District will pay the difference between this award
and one hundred percent (100%) of the applicant's salary, but not more
than seventy percent (70%) of the salary.
c. In cases where the applicant is the recipient of a monetary award for
which he/she is to assume certain responsibilities as conditions of the
award, the District will pay the difference between such award and
seventy percent (70%) of the applicant's salary.
d. Tuition shall not be classified as monetary award.
4. It is required that the recipient ethically and professionally pursue his/her program
without assuming responsibilities for monetary gain, except as mentioned in 3-C
above.
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5. Status of Recipients on Sabbatical Leaves
Each recipient of sabbatical leave is considered to be in the employ of the District during
the time of the leave. The sabbatical grant is based on the recipient's salary for the year in
which the leave is taken. Upon hislher return following sabbatical leave, the recipient,
being given service credit for the period of hislher absence, shall be placed on the
appropriate step of the salary schedule. The recipient shall also be entitled to all benefits
accorded to the rest of the professional staff during the period ofhislher absence.
Salary credit for advanced education completed during the sabbatical leave shall be granted
effective September 1 of the year the teacher returns to the District.
6. Procedure for Consideration
The applicant will submit a proposed program which must indicate definite benefits to
the District no later than February 1, of the year preceding the year in which the leave is
to be taken or five (5) months prior to the date of commencement of the requested leave
in the case of a proposed leave starting at a time other than in September.
All proposals shall be submitted on standard fonns supplied by the District. All
proposals will go:
a.
b.
to the applicant's Building Principal
to a standing committee of the staff, established by the Teachers' Association.
Each group will make recommendations to the Superintendent, who will in turn
recommend to the Board of Education for consideration.
7. Priorities
a. Applications for full-year leaves usually will take precedence over applications
for half-year leaves.
b. The best interests of the District in making this investment in the professional
growth of the recipient shall be considered in selecting the successful applicant, if
any.
c. The following shall be considered in deliberations leading to decision on awards:
(1) the contribution the candidate has made to the District and an estimate of
hislher future potential influence.
(2) the need to strengthen a department or to prepare a person for a position
in an area of great shortage.
(3) when the leave involves university work, the intent of the applicant to
become a part of the general environment of the university in both study
and residence.
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REQUIRED RETURN SCHEDULE
In Case or Non-Return
Percent to be Repaid
Years With
The District
7
8
9
10+
Required Return
Period
2 years
2 years
2 years
2 years
Percent To Be
Repaid By Teachers
100%
90%
80%
70%
For Each Year
Of Non-Return
50%
45%
40%
35%
Note: The above schedule detennines the amount of repayment but not the time in
which the repayment is to be made. Provisions for repayment will be made on a
individual basis and will be established by the Board of Education.
M. OTHER LEAVES OF ABSENCE
Any teacher may request a leave of absence for an extended period of time, to a maximum
of two (2) years, for goodand demandingreasons. Suchreasons shall include, but not be
limited to, illness or injury, study or travel, foreign or exchange teaching, public or
political service, faculty association business, or other desirable pursuits. Applications
for such leave will be made directly to the Superintendent who will present the request,
together with his/her recommendations, to the Board of Education which shall have the
right, in its discretion, to grant or deny such leave with or without pay.
ARTICLE XXIX
Salary
Automatic Schedule - Based upon credit for experience and advanced education.
A 2000-01 Each unit member on steps 1 through 9 shall receive, including step
increment (if applicable), a base wage increase of eight percent (8%) above his/her 1999-
2000 base wage.
2000-01 Each unit member on steps 10 through 14 shall receive, including step
increment (if applicable), a base wage increase of six percent (6%) above his/her 1999-2000
base wage.
2000-01 Each unit member on steps 15 through 24 shall receive, including step
increment (if applicable), a base wage increase of five percent (5%) above his/her 1999-
2000 base wage.
2000-01 Each unit member on step 25 or more shall receive, including step increment
(if applicable), a base wage increase of three and one half percent (3.5%) above his/her
1999-2000 base wage.
2001-02 Each unit member on steps 1 through 9 shall receive, including step
increment (if applicable), a base wage increase of six percent (6%) above his/her 2000-2001
base wage.
2001-02 Each unit member on steps 10 through 14 shall receive, including step
increment (if applicable), a base wage increase of five and one half percent (5.5%) above
his/her 2000-200 1base wage.
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2001-02 Each unit member on steps 15 through 20 shall receive, including step
increment (if applicable), a base wage increase of four and one half percent (4.5%) above
hislher 2000-2001 base wage.
2001-02 Each unit member on steps 21 through 24 shall receive, including step
increment (if applicable), a base wage increase of four percent (4%) above his/her 2000-
2001 base wage.
c.
2001-02 Each unit member on step 25 or more shall receive, including step increment
(if applicable), a base wage increase of three and one half percent (3.50/0) above his/her
2000-2001 base wage.
2002-03 Each unit member on steps 1 through 9 shall receive, including step
increment (if applicable), a base wage increase of six percent (6%) above his/her 2001-2002
base wage.
2002-03 Each unit member on steps 10 through 14 shall receive, including step
increment (if applicable), a base wage increase of five percent (5%) above his/her 2001-
2002 base wage.
2002-03 Each unit member on steps 15 through 24 shall receive, including step
increment (if applicable), a base wage increase of four percent (4%) above hislher 2001-
2002 base wage.
2002-03 Each unit member on step 25 or more shall receive, including step increment
(if applicable), a base wage increase of three and one half percent (3.5%) above his/her
2001-2002 base wage.
Base Wage = Base wage plus graduate hours.
Salary Schedules, based upon the foregoing, are attached to the contract.
For salary purposes, a teacher must complete a full semester's work during the school
year to qualify for advancement of the salary schedule. (Partial steps on the salary
schedule shall not be permitted.)
D. The parties to this Agreement, do hereby agree that the District is under no obligation to
make payment of any increment or step movement to any unit members who return to
. service after the expiration of this contract. Salary adjustments will occur after the parties
reach agreement upon a successor contract.
E. Unit member's graduate hours shall be paid in three (3) hour units according to the
appropriate placement on the salary schedules that are a part of this agreement. All
graduate hours must have the prior approval of the Superintendent.
F. Four hundred fifty dollars ($450) for Master's Degree
G. Salary credit for approved graduate hours will be granted effective September 1 if
application is received prior to October 1. Salary credit for approved graduate hours will
be granted effective February 1 for applications received between October 1 and March 1.
H. Graduate Hours and Master's Degree Reimbursement
Effective July 1, 2000, the District will reimburse staff members for graduate hours earned
toward an initial Master's Degree in the unit member's tenure area of appointment, or
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related permanent certification area, as approved by the District by one of the following
metho~: . ,
1. Tuition paid for all hours leading toward the Master's Degree, taken and completed
after July 1, 2000, will be reimbursed at the rate of fifty percent (50%) of the
standard rate at either SUNY Oswego or SUNY Brockport.
Or
2. A one (1) time stipend of one thousand five hundred dollars ($1,500) upon
completion of the requirements of the Master's Degree earned after July 1,2000 in
the unit member's tenure area of appointment will be paid to the unit member.
The unit member must be employed by the District at the time of the reimbursement, and
must successfully complete the Masters Degree in a timely fashion pursuant to NY State
Education Law. Payment will be made in fall or spring when normal wage adjustments are
made for credit hours. In order for the unit member to be eligible for the one time stipend
(not a part of permanent salary), the unit member must sign an agreement that he/she will
remain in the employ of the district for one (1) year after completion of the Master's
Degree. The agreement will state that if the eligible unit member does not work for the
District for one (1) year, the District may deduct the full bonus payment from his/her final
paycheck or paychecks.
A unit member who starts work on July 1, 2001, or thereafter, who already earned a
Master's Degree in his/her tenure area appointment, will receive a one (1) time only bonus
of one thousand five hundred dollars ($1,500). Payment will be in fall or spring when
normal wage adjustments are made for credit hours. In order to be eligible for the one (1)
time only bonus (not part of permanent salary) the eligible unit member must sign an
agreement that he/she will work for the District for one full school year. The agreement will
state that if the eligible unit member does not work for the District for one (1) full school
year, the District may deduct the full bonus payment from his/her final paycheck or
paychecks.
I. The Special Education differential shall be five hundred dollars ($500) annually. The five
hundred dollars ($500) differential for writing IEP's shall apply to speech teachers.
Those who currently receive the differential as of June 30, 2000 will continue to receive it
as long as they write IEP's. No further differential will be paid to anyone else who must
write IEP's.
J. All increments or differentials received in the past by unit members shall be maintained.
K. 1)1e salary schedules for 2000-01, 2001-02 and 2002-03 are attached to the contract.
L. Nurses and Unit members with three or more years preparation
- 40-
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
2000-01
24574
25302
26088
26900
27735
28571
29411
30117
30538
30386
30798
31212
31664
31901
31955
32307
32662
33018
33373
33711
34085
35117
35472
2001-02
25320
26048
26820
27653
28514
29399
30285
31176
31924
32218
32057
32492
32929
33406
33656
33713
34084
34458
34834
35209
35059
35448
36522
2002-03
26111
26839
27611
28429
29312
30225
30869
31799
32735
33520
33829
33339
33792
34246
34742
35002
35062
35447
35836
36227
36617
36461
36866
M. PSYCHOLOGISTS
All psychologists who started work on or after July 1, 2000, shall receive ten percent (10%)
above their base rate of pay.
All psychologists who started work prior to July 1, 2000, shall be paid four hundred fifty
dollars ($450) for their Master's Degree.
The supplemental benefits and terms of employment for psychologists hired prior to July 1,
2000 are set forward in "A Statement of Terms and Conditions of Employmentfor the
Psychologists of the North Rose Wolcott Central School District", as signed by the
parties' representatives on November 16,29 and December 19, 1994.
Each psychologist shall receive a three and one half percent (3.5%) wage increase in each
year of the contract.
N. TEACHING ASSISTANTS
The minimum hourly rate of pay for a Teaching Assistant with six (6) credit hours working
in a classroom under the direct supervision of a teacher shall be seven dollars fifty cents
($7.50) per hour effective July 1, 2000. (A Teacher Assistant in this category assists a
teacher in general instructional areas.)
The minimum annual rate of pay for a Teaching Assistant with a two year degree and
instructional responsibilities such as reading, mathematics or computer training shall be
thirteen thousand dollars ($13,000) effective July 1,2000.
The foregoing rates shall be increased by four percent (4%) effective July 1, 2001 and July
1, 2002.
- 41 -
o.
P.
Q.
The Board agrees that part-time teachers will be hired only when it is not appropriate, in
the opinion of the Board, to hire full-time teachers. Part-time teachers shall advance the
next step on the salary schedule at the same percentage as is represented by the time
employed compared to full-time employment.
INSERVICE CREDIT
Inservice means any professional meeting, seminar, conference, or travel pertinent for
teachers, and having to do with education as so designated by the Board of Education.
1. Participation in professional meetings, seminars, conferences or travel has
significant value in the growth and development of the teacher's methods,
techniques, and philosophy . Teachers are encouraged to take part in professional
activities pertinent to their responsibilities.
2. All educational programs or travel designated as inservice by the Board of
Education will be used to compute inservice credit for all approved personnel
participating.
3. Prior approval shall be requested of the Superintendent by the teacher if the
inservice credit is to be used for salary purposes.
4. No inservice credit for salary purposes will be granted where the teacher takes
such inservice during his/her regular working hours.
5. No in-service credit for salary purposes will be granted where the teacher takes
such in-service to maintain his/her certification.
STAFF DEVELOPMENT
Effective July 1,2001, each unit member is required to schedule and annually (July 1- June
30) complete a minimum of ten hours of professional staff development outside of his/her
regular working hours. There is no additional compensation for this professional staff
development.
The intent of the Staff Development Requirement is to allow unit members to engage in
activities that will enhance professional growth in ways, which are judged appropriate, by the
individual professional unit member.
Each member shall select or design a professional growth activity which is best suited to
teaching and learning in the judgment of the unit member. Upon completion of the activity,
written documentation shall be provided to the building administrator. That written
documentation shall describe the activity, tell whether that activity was an individual or joint
effort and relate what the time factors were.
This documentation will then be submitted to the committee of teachers and administrators
who will convene at the end of the first year of the requirement to determine a.) How
successfulthe approachwas, b.) What additionalsupportmay be neededfor the future. .
The District will provide a list, for purposes of illustration, of activities that could satisfy the
requirement. Members may select from the list, find alternative activities or create learning
projects which would satisfy personally identified needs.
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R. WRITING CURRICULUM AND STAFF TRAINING
Effective upon ratification of this memorandum by both parties, summer curriculum writing
and staff training shall be paid at the rate of twenty-two dollars ($22.00) per hour.
S. MILEAGE ALLOWANCE
Teachers who use their personal automobiles for necessary travel within the School
District or to workshops and conferences where reimbursement is previously approved
will be reimbursed at the rate allowed by the Internal Revenue Service.
T. HEAL TH INSURANCE
1. a. As soon as practicable, the District will establish the traditional Blue
CrosslBlue Shield with Blue Million Major Medical with a five dollar ($5) generic,
ten dollar ($10) brand name prescription drug rider. The Board of Education will
pay ninety percent (90%) of the premium cost of family and single plans of health
insurance and riders.
b. In the event a unit member on active probationary service dies, the District
shall provide the aforementioned health insurance and riders for the surviving
spouse and dependent children, until the dependent children reach majority status,
or become eligible for health insurance provided by another employer through
employment or marriage of the surviving spouse, but for a maximum period of one
(1) year. In the event a unit member on active tenured service dies, the District
shall provide the aforementioned health insurance and riders for the surviving
spouse and dependent children, until the dependent children reach majority status,
or become eligible for health insurance provided by another employer through
employment or marriage of the surviving spouse, but for a maximum period of
three (3) years.
c. In the event that dividends shall in the future be paid, or credits or
reduction in premiums, be allowed by reason of future experience rating by the
company, then such dividends, credits or reductions in premium shall be applied
toward the District cost and the participating teacher's cost in proportion to the
amount of premiums paid by each for the previous year.
2. The District shall enroll unit members in the Employee Assistance Program
Health Screening Services.
3. It is understood and agreed that the Health Insurance Committee shall be a
standing rather than ad hoc committee. A committee composed of equal
representation from members of the administration staff as selected by the
Superintendent and members of the bargaining unit as selected by the Association
President shall meet. The purpose of this committee shall be to investigate viable
options for saving and/or containing health care insurance expenditures.
Recommendations of this committee shall be forwarded to the Board and
Association for their consideration and approval.
4. The District will offer a Flexible Spending Plan to unit members at no net cost to
the District.
- 43-
I.
V.
T. HEALTH MAINTENANCE ORGANIZATION (HMO)
The District will offer an HMO Plan. The Board of Education will pay ninety percent
(90%) of the premium cost of family and single plans not to exceed, however, the dollar
amount of contribution the Board of Education contributes to the traditional Blue
Cross/Blue Shield with Blue Million with a five dollar ($5) generic, ten dollar ($10) brand
name prescription drug rider.
u. RETIREMENT BENEFITS
Any unit member who retired on or after July 1, 1990, and who has had fifteen (15) years
of service in the North Rose-Wolcott School District, shall be eligible to continue as a
member of the Group Hospitalization Plan so long as such retired unit member shall
continue to pay his or her required share of the premiums. In the event an employee dies
following retirement, that employee's surviving spouse shall be eligible to continue as a
member of the Group Hospitalization Plan for so long as the spouse continues to pay
hislher premiums. The District shall continue to pay for such retirees' ninety percent
(90%) of the cost of single or family health insurance coverage, dental, and prescription
rider as provided by Paragraph P above for the period of five (5) years after the effective
date of retirement or until such retired teacher reaches the age of sixty-five (65) years,
whichever period shall be longer, provided, however, that should the minimum five (5)
year period extend beyond the age of sixty-five (65), then the District shall pay fifty
percent (50%) of the cost of either single or family Medicare supplement coverage for the
remainder of said five (5) year period.
RETIREMENT INCENTIVE
The District agrees to provide a retirement incentive payment of five thousand dollars
($5000) in addition to any other negotiated salary increase. This incentive payment may
be taken in whole, or in part, as a salary increase and/or a lump sum payment. The
retiring unit member must have been a regular employee of the District for at least five (5)
years preceding retirement, and, the .unit member. must have submitted hislher letter of
intent by April 1 of the year preceding the effective date of retirement. In order for the
teacher to receive this benefit, his or her letter of resignation for retirement purposes must
have previously been approved by the Board of Education.
ARTICLE XXX
Extra Pay
1. Section A - Coaching - Coaches shall be paid according to the following formula:
a.
b.
c.
d.
Number of weeks per season times the rate per week = Column I.
Column II shall be the equivalent of Column I plus thirty-five percent (35%).
Column III shall be the equivalent of Column I plus fifty percent (50%).
Column IV shall be the equivalent of Column I plus sixty-five percent (65%).
The attached schedules shall be the compensation paid for the year(s) covered by
this Agreement.
Season length shall be detennined by Section V but compensation shall not exceed
the compensation on the attached schedules, and will not be paid for weeks during
which no activities take place during the season.
e.
f.
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2. Section B - Co-Curricular Activities Advisors, Coordinators and Directors shall be paid
according to the following fonnula:
a. Base Salary (Column I) shall be a subject for negotiations for each successor
Agreement.
Column II shall be the equivalent of Column I plus thirty percent (30%).
Column III shall be the equivalent of Column I plus fifty-six percent (56%).
Column IV shall be the equivalent of Column I plus sixty-five percent (65%).
b.
c.
d.
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2000-2001
Coaches Extra Pay Schedule
Step I Step II Step III Step IV
Length of Years Years Years Years
Level A Season 1 to 3 4 to 6 7 to 9 10+
VB Basketball 15 Wks. 3053 4122 4580 5037
VG Basketball 15 Wks. 3053 4122 4580 5037
VB Swimming 15 Wks. 3053 4122 4580 5037
VG Swimming 15 Wks. 3053 4122 4580 5037
V Wrestling 15 Wks. 3053 4122 4580 5037
Level B
VB Soccer 10 Wks. 2033 2745 3050 3354
VG Soccer 10 Wks. 2033 2745 3050 3354
N B Basketball 15 Wks. 2130 2876 3195 3515
N G Basketball 15 Wks. 2130 2876 3195 3515
VB Baseball 10 Wks. 2033 2745 3050 3354
VG Softball 10 Wks. 2033 2745 3050 3354
VB Volleyball 10 Wks. 2033 2745 3050 3354
VG Volleyball 10 Wks. 2033 2745 3050 3354
VB Track 10 Wks. 2033 2745 3050 3354
VG Track 10 Wks. 2033 2745 3050 3354
N Wrestling 15 Wks. 2130 2876 3195 3515
Level C
Varsity Cross Country 10 Wks. 1700 2295 2550 2805
N B Soccer 10 Wks. 1420 1917 2130 2343
N G Soccer 10 Wks. 1420 1917 2130 2343
N B Baseball 10 Wks. 1420 1917 2130 2343
N G Softball 10 Wks. 1420 1917 2130 2343
N B Volleyball 10 Wks. 1420 1916 2130 2343
N G Volleyball 10 Wks. 1420 1916 2130 2343
Cheer V Basketball 15 Wks. 1577 2129 2366 2602
X-Country Skiing 10 Wks. 1700 2295 2550 2805
Golf 10 Wks. 1700 2295 2550 2805
VB Tennis 10 Wks. 1700 2295 2550 2805
VG Tennis 10 Wks. 1700 2295 2550 2805
Level D
Mod B Soccer (2) 8 Wks. 1100 1485 1650 1815
ModG Soccer (2) 8 Wks. 1100 1485 1650 1815
Mod B Volleyball 8 Wks. 1100 1485 1650 1815
Mod G Volleyball 8 Wks. 1100 1485 1650 1815
Mod B Baseball 10 Wks. 1376 1858 2064 2270
Mod G Softball 10 Wks. 1376 1858 2064 2270
Mod B Basketball (2) 11 Wks. 1514 2044 2271 2498
Mod G Basketball (2) 11 Wks. 1514 2044 2271 2498
Mod Wrestling 11 Wks. 1514 2044 2271 2498
Mod B Swimming 12 Wks. 1652 2230 2478 2726
Mod G Swimming 12 Wks. 1652 2230 2478 2726
Mod B Track 10 Wks. 1376 1858 2064 2270
Mod G Track 10 Wks. 1376 1858 2064 2270
Mod Cross Country 8 Wks. 1100 1485 1650 1815
Cheer N Basketball 15 Wks. 1325 1789 1988 2186
Level E
V Bowling 10 Wks. 1700 2295 2550 2805
V Cheerleading-Fall 10 Wks. 1051 1419 1577 1734
N B Tennis 10 Wks. 1420 1917 2130 2343
N G Tennis 10 Wks. 1420 1917 2130 2343
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2001-2002
Coaches Extra Pay Schedule
Step I Step II Step III Step IV
Length of Years Years Years Years
Level A Season 1 to 3 4 to 6 7 to 9 10+
VB Basketball 15 Wks. 3175 4286 4763 5239
VG Basketball 15 Wks. 3175 4286 4763 5239
VB Swimming 15 Wks. 3175 4286 4763 5239
VG Swimming 15 Wks. 3175 4286 4763 5239
V Wrestling 15 Wks. 3175 4286 4763 5239
Level B
VB Soccer 10 Wks. 2114 2854 3171 3488
VG Soccer 10 Wks. 2114 2854 3171 3488
N B Basketball 15 Wks. 2215 2990 3323 3655
N G Basketball 15 Wks. 2215 2990 3323 3655
VB Baseball 10 Wks. 2114 2854 3171 3488
VG Softball 10 Wks. 2114 2854 3171 3488
VB Volley'ball 10 Wks. 2114 2854 3171 3488
VG Volleyball 10 Wks. 2114 2854 3171 3488
VB Track 10 Wks. 2114 2854 3171 3488
VG Track 10 Wks. 2114 2854 3171 3488
N Wrestling 15 Wks. 2215 2990 3323 3655
Level C
Varsity Cross Country 10 Wks. 1768 2387 2652 2917
N B Soccer 10 Wks. 1477 1994 2216 2437
N G Soccer 10 Wks. 1477 1994 2216 2437
N B Baseball 10 Wks. 1477 1994 2216 2437
N G Softball 10 Wks. 1477 1994 2216 2437
N B Volleyball 10 Wks. 1477 1993 2216 2437
N G Volleyball 10 Wks. 1477 1993 2216 2437
Cheer V Basketball 15 Wks. 1640 2214 2460 2706
X-Country Skiing 10 Wks. 1768 2387 2652 2917
Golf 10 Wks. 1768 2387 2652 2917
VB Tennis 10 Wks. 1768 2387 2652 2917
VG Tennis 10 Wks. 1768 2387 2652 2917
Level D
~odB Soccer (2) 8 Wks. 1144 1544 1716 1888
~odG Soccer (2) 8 Wks. 1144 1544 1716 1888
~odB Volleyball 8 Wks. 1144 1544 1716 1888
~odG Volleyball 8 Wks. 1144 1544 1716 1888
~odB Baseball 10 Wks. 1431 1932 2147 2361
~odG Softball 10 Wks. 1431 1932 2147 2361
~odB Basketball (2) 11 Wks. 1575 2126 2363 2599
~odG Basketball (2) 11 Wks. 1575 2126 2363 2599
~odWrestling 11 Wks. 1575 2126 2363 2599
~odB Swimming 12 Wks. 1718 2319 2577 2835
~odG Swimming 12 Wks. 1718 2319 2577 2835
~odB Track 10 Wks. 1431 1932 2147 2361
~odG Track 10 Wks. 1431 1932 2147 2361
~odCross Country 8 Wks. 1144 1544 1716 1888
Cheer N Basketball 15 Wks. 1378 1860 2067 2274
Level E
V Bowling 10 Wks. 1768 2387 2652 2917
V Cheerleading-Fall 10 Wks. 1093 1476 1640 1803N B Tennis 10 Wks. 1477 1994 2216 2437
N G Tennis 10 Wks. 1477 1994 2216 2437
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2002-2003
Coaches Extra Pay Schedule
Step I Step II Step III Step IV
Length of Years Years Years Years
Level A Season 1 to 3 4 to 6 7 to 9 10+
VB Basketball 15 Wks. 3302 4458 4953 5448
VG Basketball 15 Wks. 3302 4458 4953 5448
VB Swimming 15 Wks. 3302 4458 4953 5448
VG Swimming 15 Wks. 3302 4458 4953 5448
V Wrestling 15 Wks. 3302 4458 4953 5448
Level B
VB Soccer 10 Wks. 2199 2969 3299 3628
VG Soccer 10 Wks. 2199 2969 3299 3628
N B Basketball 15 Wks. 2304 3110 3456 3802
N G Basketball 15 Wks. 2304 3110 . 3456 3802
VB Baseball 10 Wks. 2199 2969 3299 3628
VG Softball 10 Wks. 2199 2969 3299 3628
VB Volleyball 10 Wks. . 2199 2969 3299 3628
VG Volleyball 10 Wks. 2199 2969 3299 3628
VB Track 10 Wks. 2199 2969 3299 3628
VG Track 10 Wks. 2199 2969 3299 3628
N Wrestling 15 Wks. . 2304 3110 3456 3802
Level C
Varsity Cross Country 10 Wks. 1839 2483 2759 3034
N B Soccer 10 Wks. 1536 2074 2304 2534
N G Soccer 10 Wks. 1536 2074 2304 2534
N B Baseball .10 Wks. 1536 2074 2304 2534
N G Softball 10 Wks. 1536 2074 2304 2534
N B Volleyball 10 Wks. 1536 2073 2304 2534
N G Volleyball 10 Wks. 1536 2073 2304 2534
Cheer V Basketball 15 Wks. 1706 2303 2559 2815
X-Country Skiing 10 Wks. 1839 2483 2759 3034
Golf 10 Wks. 1839 2483 2759 3034
VB Tennis 10 Wks. 1839 2483 2759 3034
VG Tennis 10 Wks. 1839 2483 2759 3034
Level D
~odB Soccer (2) 8 Wks. 1190 1607 1785 1964
~odG Soccer (2) 8 Wks. 1190 1607 1785 1964
~odB Volleyball 8 Wks. 1190 1607 1785 1964
~odG Volleyball 8 Wks. 1190 1607 1785 1964
~odB Baseball 10 Wks. 1488 2009 2232 2455
~odG Softball 10 Wks. 1488 2009 2232 2455
~odB Basketball (2) 11 Wks. 1638 2211 2457 2703
~odG Basketball (2) 11 Wks. 1638 2211 2457 2703
~odWrestling 11 Wks. 1638 2211 2457 2703
~odB Swimming 12 Wks. 1787 2412 2681 2949
~odG Swimming 12 Wks. 1787 2412 2681 2949
~odB Track 10 Wks. 1488 2009 2232 2455
~odG Track 10 Wks. 1488 2009 2232 2455
~odCross Country 8 Wks. 1190 1607 1785 1964
Cheer N Basketball 15 Wks. 1433 1935 2150 2364
Level E
V Bowling 10 Wks. 1839 2483 2759 3034
V Cheerleading-Fall 10 Wks. 1137 1535 1706 1876
N B Tennis 10 Wks. 1536 2074 2304 2534
N G Tennis 10 Wks. 1536 2074 2304 2534
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A. Process For Review and Change
1. Committee - A standing committee consisting of two administrators assigned by the
Superintendent and two t~achers assigned by the Association President will be
appointed. The committee will determine the salaries for any new extracurricular
activity and will revise salaries when the time required to conduct an activity changes.
2. The procedure for requesting the addition of a new co-curricular activity should be as
follows:
a. The request should be given to the Principal of the building in which the activity
will be based.
b. Within five (5) school days, the Building Principal will make recommendations,
and forward the request and his/her recommendations to the Superintendent of
Schools.
c. The Superintendent will forward a copy of the request to the Extra Pay
Committee for computation of the recommended payment.
d. Within thirty (30) calendar days, the Superintendent of Schools will present the
request, with his/her recommendations, to the Board of Education for fmal
detennination.
B. Other Athletic Responsibilities
1. Compensation for the following assignments shall be at the rate of thirty-six dollars
($36) for 2000-01, thirty-nine dollars ($39) for 2001-02 and forty-five dollars ($45)
for 2002-03 per assignment: Ticket Sales -per event; Timekeeper - Varsity Soccer,
Varsity & Junior Varsity Basketball, Varsity and Junior Varsity Wrestling; Soccer -
Varsity Basketball and Varsity Swimming; Student Supervisor on away bus trips.
2. Supervisory activities such as chaperoning, physical education nights, choral or band
performances, and school-sponsored club activities shall be paid at the rate of thirty-
six dollars ($36) per event in 2000-2001; thirty-nine dollars ($39) per event in 2001-
2002 and forty-five dollars ($45) per event in 2002-2003. Events lasting longer than
three (3) hours shall be paid at the rate of ten dollars ($10) per hour for the time
beyond three (3) hours. In the event no unit members volunteer for such activities,
the District may use non-unit school personnel as supervisors.
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C. Co-cunicular Activities 2000-01, 2001-02 and 2002-03
Yearbook Advisor - Production (HS)
Yearbook Advisor -Business (HS)
Yearbook Advisor (MS) (Each)
School Store
Literary Magazine (HS)
Student Council Advisors (HS) (Each)
Student Council Advisors (MS) (Each)
Student Council Advisors (EL) (Each)
AV Coordinators (HS/MS)*
AV Coordinators (EL)
Musical - Production Director (HS/MS)
Musical -Drama Advisor (HS/MS)
Musical - Set Designer (HS)
Musical- Set Construction (HS)
Musical - Costumer (HS/MS)
Musical - Costume Designer (HS/MS)
Accompanist - Musical Production (HS)
Musical -Stage Manager (HS)
Pit Band Director (MS)
SchoolPlay - Director
School Play - Costumer
School Play -Costume Designer
School Play - Stage Manager
Stage Advisor (MS)
All-County/All-State Band (Each)
All-County/All-State Chorus (Each)
Senior Class Advisors (2) (Each)
Junior Class Advisors (2) (Each)
Sophomore Class Advisors (2) (Each)
Freshman Class Advisors (2) (Each)
History Jamboree
History Bowl Coach Coordinator
I
1-3
3.44
2.28
2.28
2.86
1.72
2.86
2.86
1.72
5.67
2.28
6.09
6.09
.90
.90
.90
.90
1.72
.57
2.37
5.08
.90
.90
.57
2.37
.92
.92
3.44
1.72
1.30
1.30
.22
.92
Experience In Years
II III
4-6 7-9
4.48 5.37
2.97 3.57
2.97 3.57
3.72 4.47
2.23 2.68
3.72 4.47
3.72 4.47
2.23 2.68
7.38 8.85
2.97 3.57
7.92 9.50
7.92 9.50
1.17 1.40
1.17 1.40
1.17 1.40
1.17 1.40
2.23 2.68
.74 .89
3.08 3.69
6.60 7.92
1.17 1.40
1.17 1.40
.74 .89
3.08 3.69
1.27 1.38
1.27 1.38
4.48 5.37
2.23 2.68
1.47 1.62
1.47 1.62
.37 .467
1.05 1.17
IV
10+
5.68
3.77
3.77
4.73
2.83
4.73
4.73
2.83
9.36
3.77
10.06
10.06
1.48
1.48
1.48
1.48
2.83
.94
3.90
8.38
1.48
1.48
.94
3.90
1.50
1.50
5.68
2.83
1.67
1.67
.57
1.29
The above index is a percent of twenty-eight thousand eighty dollars ($28,080) for 2000-01; twenty-nine
thousand two hundred three dollars ( $29,203) for 2001-02; and thirty thousand three hundred seventy-one
dollars ($30,371) for 2002-03.
*The individual who currently receives payment as the A.V. Coordinator at the Middle School
shall continue to receive such payment as long as he serves as A.V. Coordinator at the Middle
School. Thereafter, however, the rate of pay for this position shall be renegotiated.
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Extra .Duty Activity Schedule
I II III IV
1-3 4-6 7-9 10+
District Newsletter Production 24.00 24.00 24.00 24.00
(Newsletter Production is based on an eight (8) page newsletter for ten (10) editions (approx. five thousand
(5,000) copies). There will be a prorated payment for less than eight (8) pages on ten (10) editions per year].
District Newsletter Editor 8.00 8.00 8.00 8.00
(NewsletterEditor is based upon ten (10) editions per year. There will be a prorated payment for lessthan ten
(10) editionsper year].
Bus Loader (All)
Coordinator Spring Arts Festival
Computer Coordinator (HS/MS)
(10 Mos. - Time 2/6 Position)
Clubs/Activities
2.29
1.36
6.09
2.98
1.76
7.92
3.13
2.11
9.50
3.78
2.23
10.06
2.73 3.55 4.26 4.51
The above index is a percent of twenty-eight thousand eighty dollars ($28,080) for 2000-01; twenty-nine
thousand two hundred three dollars ($29,203) for 2001-02; and thirty thousand three hundred seventy-one
dollars ($30,371) for 2002-03.
The Solo Festival Advisor shall be paid twenty-two dollars ($22.00) per hour for the time spent
at the Solo Festival and supervising students on the bus. The maximum payment for the
foregoing will be eight (8) hours of compensation.
Department Chairpersons and Director of Guidance:
Level
*No. of
Teachers
1 -4
2 4-7
3 8+
*TeachersSupervised
.03
1st Yr.
.035
2nd Yr.
1
Teacher Salary Plus
.04
3rd Yr.
2
1
.045 .05
3
2 3
Incumbents will be placed in the new schedule in accordance with their consecutive
service in the position.
The incumbent is the last person to hold the position. Interruption of the consecutive
years of service shall mean voluntary interruption by the teacher.
D. Compensation for extracurricular activities shall be 'paid for only those positions covered in
this Agreement. If a new position with pay is created, then the District shall so inform the
Association. The Association and the District will then negotiate the compensation for the
newly created position. It is understood that any new position will become a part of the
Agreement upon completion of negotiations for remuneration of that position.
ARTICLE XXXI
Notification of Policy Changes
With respect to matters not covered by this Agreement, before the Board adopts a policy
or policy change which affects a mandatory subject to negotiations, the Superintendent shall
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notify the Association President verbally and in writing that the Board is considering such action.
No such action shall be taken until at least ten (10) calendar days after receipt of such notice
during which time the Superintendent shall consult with the Association concerning such policy
or policy change if the Association shall so request.
The Superintendent shall meet with the Association President to discuss any potential
layoff involving bargaining unit members.
The District will arrange for the Association President to have released time to attend
such meetings.
The Association and its President agree that the matters discussed at such meetings are
confidential and shall not be divulged until released by the Superintendent. The policy of the
Board of Education shall be maintained in the main office of each building.
- 52-
-~. "_.-0"__.... ...-..-- .. ,---
ARTICLE XXXII
Distribution of Aereement
The Superintendent will assume responsibility for distributing copies of the Agreement to
new teachers and to members of the unit who are not members of the Association. The cost of
publication shall be shared equally by the Board and the Association.
ARTICLE XXXIII
General
The Board will make available to the Association copies of minutes of official meetings as
soon as possible after such meetings. A copy of the official agenda of the meeting will be made
available to the Association, if possible, prior to said meeting.
On the matters contained herein, this Agreement constitutes Board and Association
policy for the term of said Agreement, and the Board and the Association will carry out the
commitments contained herein and give them full force and effect as their policies. The Board
will amend its Administrative Regulations and take such action as may be necessary to give full
force and effect to the provisions of this Agreement.
...~.
The provisions of this Agreement pertaining to terms and conditions of employment for
the members of the Instructional Negotiations Unit have been negotiated between the parties
hereto in accordance with the negotiating procedure set forth herein and shall be effective on
July 1,2000, and shall be effective until June 30, 2003.
.
I IN WITNESS WHEREOF, the parties hereto have set their hands this .1Z.. th day of
t::..lO~h9J
~
NORTH ROSE-WOLCOTT TEACHERS ASSOCIATION
NORTH ROSE-WOLCOTT CENTRAL SCHOOL DIST.
~ Il.L<"~
Superintendent of Schools
Provisions requiring Board of Education
appr~~(1. . ~_
Preslden of Board of Education
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Memorandum of Understanding
(Shall be signed incorporating the following concepts and desires)
Whenever possible High School and Middle School classroom teachers shall have an
average of two (2) periods per day of preparation time. Assignments without the two (2)
preparation period average shall be rotated between department members on an equitable basis.
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Memorandum of Understanding
Non-resident employees covered by this collective bargaining agreement may enroll their
dependent school age children as students without payment of tuition.
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Psychologist's Salaries
A
B
C
2000-2001
67,878
58,978
53,549
2001-2002
70,254
61,042
55,423
2002-2003
72,713
63,178
57,363
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25d 57,464 57,579 57,696 57,813 57,929 58,046 58,162 58,279 58,396 58,512 58,629 58,750
25e 59,137 59,254 59,370 59,487 59,604 59,720 59,837 59,953 60,070 60,187 60,303 60,424
25f 60,811 60,927 61,044 61,160 61,277 61,394 61,510 61,627 61 ,743 61,860 61,977 62,098
25g 62,484 62,600 62,717 62,834 62,950 63,067 63,184 63,300 63,417 63,533 63,650 63,771
25h 64,156 64,273 64,389 64,506 64,623 64,739 64,856 64,972 65,089 65,206 65,322 65,443
25i 65,829 65,946 66,063 66,179 66,296 66,413 66,529 66,646 66,762 66,879 66,996 67,117
,. .
North Rose-Wolcott Central School District
Salary Schedule 2000-2001
Credit Hrs 0 3
A A+
1 29,081 29,171
2 29,505 29,602
3 29,963 30,063
4 30,422 30,525
5 30,881 30,984
6 31,340 31,447
7 31,795 31,905
8 32,509 32,625
9 33,378 33,500
10 34,862 34,984
11 35,442 35,566
12 36,459 36,583
13 36,459 36,583
14 37,492 37,616
15 38,272 38,391
16 39,275 39,398
17 39,754 39,872
18 41,187 41,309
19 41,562 41,680
20 43,222 43,341
21 44,913 45,032
22 46,538 46,661
23 48,024 48,147
24 49,752 49,874
25 51,450 51,573
25a 52,436 52,553
25b 54,139 54,256
25c 55 787 55 904
6
B
29,261
29,700
30,164
30,629
31,088
31,554
32,017
32,741
33,621
35,106
35,689
36,707
36,707
37,740
38,511
39,520
39,990
41 ,432
41,798
43,459
45,150
46,784
48,269
49,997
51,696
52,669
54,372
56 020
9
B+
29,351
29,797
30,264
30,732
31,191
31,662
32,128
32,857
33,743
35,227
35,813
36,831
36,831
37,864
38,630
39,643
40,108
41,555
41,917
43,577
45,268
46,907
48,392
50,120
51,819
52,786
54,489
56 137
12
C
29,441
29,894
30,364
30,835
31,294
31,769
32,238
32,973
33,865
35,349
35,937
36,955
36,955
37,988
38,750
39,766
40,227
41,678
42,035
43,696
45,387
47,029
48,515
50,243
51,941
52,903
54,606
56 254
15
C+
29,531
29,991
30,464
30,939
31,398
31,875
32,349
33,089
33,986
35,471
36,061
37,079
37,079
38,112
38,869
39,889
40,345
41,801
42,153
43,814
45,505
47,152
48,638
50,366
52,064
53,019
54,722
56 370
18
D
29,621
30,088
30,564
31,042
31,501
31,982
32,460
33,205
34,108
35,593
36,185
37,202
37,202
38,236
38,989
40,010
40,463
41,922
42,272
43,932
45,623
47,275
48,761
50,488
52,187
53,136
54,839
56 487
21
D+
29,711
30,186
30,665
31,145
31,604
32,090
32,571
33,321
34,230
35,714
36,308
37,325
37,325
38,360
39,108
40,133
40,582
42,045
42,390
44,051
45,741
47,398
48,883
50,611
52,310
53,252
54,955
56 603
24
E
29,801
30,283
30,765
31,249
31,708
32,197
32,682
33,437
34,352
35,836
36,432
37,449
37,449
38,484
39,227
40,256
40,700
42,168
42,508
44,169
45,860
47,521
49,006
50,734
52,433
53,369
55,072
56 720
27
E+
29,891
30,380
30,865
31,352
31,811
32,304
32,793
33,553
34,473
35,958
36,556
37,573
37,573
38,608
39,347
40,379
40,818
42,290
42,626
44,287
45,978
47,643
49,129
50,857
52,555
53,486
55,189
56 837
30
F
29,981
30,477
30,965
31,455
31,914
32,410
32,904
33,668
34,595
36,079
36,680
37,697
37,697
38,732
39,466
40,501
40,937
42,413
42,745
44,406
46,096
47,766
49,252
50,979
52,678
53,602
55,305
56 953
33
F+
30,071
30,574
31,066
31,558
32,018
32,518
33,014
33,784
34,717
36,201
36,804
37,821
37,821
38,856
39,586
40,624
41,055
42,536
42,863
44,524
46,215
47,889
49,374
51,102
52,801
53,723
55,426
57 074
30,161 30,251 30,341 30,431 30,521 30,611 30,701 30,791 30,881 30,971 31,061 31,151 31,241
30,672 30,769 30,866 30,963 31,060 31,158 31,255 31,352 31,449 31,546 31,644 31,741 31,838
31 ,166 31,266 31,366 31 ,466 31,567 31,667 31,767 31,867 31,967 32,068 32,168 32,268 32,368
31,662 31,765 31,868 31,972 32,075 32,178 32,282 32,385 32,488 32,592 32,695 32,798 32,902
32,121 32,224 32,328 32,431 32,534 32,638 32,741 32,844 32,948 33,051 33,154 33,257 33,361
32,625 32,732 32,838 32,946 33,053 33,160 33,267 33,375 33,481 33,588 33,695 33,803 33,910
33,125 33,237 33,347 33,458 33,569 33,680 33,790 33,902 34,013 34,123 34,234 34,345 34,456
33,900 34,016 34,131 34,247 34,363 34,479 34,595 34,711 34,827 34,943 35,059 35,175 35,291
34,838 34,960 35,082 35,203 35,325 35,447 35,568 35,690 35,812 35,933 36,055 36,177 36,299
36,323 36,444 36,566 36,688 36,809 36,931 37,053 37,174 37,296 37,418 37,540 37,661 37,783
36,928 37,052 37,176 37,300 37,423 37,547 37,671 37,795 37,919 38,043 38,167 38,291 38,415
37,945 38,069 38,193 38,317 38,441 38,565 38,689 38,813 38,937 39,061 39,185 39,309 39,432
37,945 38,069 38,193 38,317 38,441 38,565 38,689 38,813 38,937 39,061 39,185 39,309 39,432
38,980 39,103 39,227 39,351 39,475 39,599 39,723 39,847 39,971 40,095 40,219 40,342 40,466
39,707 39,831 39,955 40,079 40,203 40,327 40,451 40,575 40,699 40,823 40,947 41,071 41 ,195
40,747 40,870 40,992 41,115 41 ,238 41,361 41,484 41,606 41 ,729 41,852 41,975 42,097 42,220
41 ,173 41 ,292 41,410 41,528 41,646 41 ,765 41 ,883 42,001 42,120 42,238 42,356 42,4 75 42,593
42,659 42,782 42,904 43,027 43,150 43,273 43,395 43,518 43,641 43,764 43,887 44,009 44,132
42,981 43,100 43,218 43,336 43,455 43,573 43,691 43,810 43,928 44,046 44,164 44,283 44,401
44,642 44,760 44,879 44,997 45,115 45,234 45,352 45,4 70 45,589 45,707 45,825 45,944 46,062
46,333 46,451 46,570 46,688 46,806 46,925 47,043 47,161 47,279 47,398 47,516 47,634 47,753
48,012 48,134 48,257 48,380 48,503 48,626 48,748 48,871 48,994 49,117 49,239 49,362 49,485
49,497 49,620 49,742 49,864 49,987 50,110 50,233 50,355 50,478 50,601 50,724 50,847 50,969
51,225 51,348 51,470 51,593 51,715 51,838 51,960 52,083 52,206 52,329 52,452 52,574 52,697
52,924 53,046 53,169 53,292 53,415 53,538 53,660 53,783 53,906 54,029 54,151 54,274 54,397
53,844 53,965 54,086 54,207 54,328 54,448 54,569 54,690 54,811 54,932 55,053 55,174 55,295
55,547 55,668 55,789 55,910 56,031 56,152 56,273 56,393 56,514 56,635 56,756 56,877 56,998
57,195 57,316 57,437 57,558 57,679 57,800 57,921 58,041 58,162 58,283 58,404 58,525 58,646
58,871 58,992 59,113 59,234 59,355 59,476 59,597 59,718 59,839 59,960 60,081 60,202 60,323
60,545 60,665 60,786 60,907 61,028 61,149 61,270 61,391 61,512 61,633 61,754 61,875 61 ,996
62,219 62,340 62,461 62,582 62,703 62,824 62,945 63,065 63,186 63,307 63,428 63,549 63,670
63,892 64,013 64,134 64,255 64,376 64,497 64,618 64,739 64,860 64,981 65,102 65,223 65,343
65,564 65,685 65,806 65,927 66,048 66,169 66,290 66,411 66,532 66,653 66,774 66,894 67,015
67,238 67,359 67,480 67,601 67,722 67,843 67,964 68,085 68,206 68,327 68,448 68,569 68,690
Salary Schedule 2000-2001
36 39 42
G G+ H
45
H+
48
1
51
1+
54
J
57
J+
60
K
63
K+
66
L
69
L+
72
M
North Rose-Wolcott Central School District
Salary Schedule 2001-2002
Credit Hrs 0 3 6 9 12 15 18 21 24 27 30 33
A A+ B B+ C C+ D D+ E E+ F F+
1 30,402 30,492 30,582 30,672 30,762 30,852 30,942 31,032 31,122 31,212 31,302 31,392
2 30,826 30,921 31,017 31,112 31,207 31,303 31,398 31 ,494 31,589 31,684 31,780 31,875
3 31,275 31,378 31.482 31,585 31,688 31,790 31,893 31,997 32,100 32,203 32,306 32,408
4 31,761 31,867 31,974 32,080 32,186 32,292 32,398 32,505 32,611 32,717 32,823 32,930
5 32,247 32,357 32,467 32,576 32,685 32,795 32,905 33,014 33,124 33,233 33,342 33,451
6 32,734 32,843 32,953 33,062 33,172 33,282 33,391 33,500 33,610 33,720 33,829 33,939
7 33,220 33,334 33,447 33,562 33,675 33,788 33,901 34,015 34,129 34,242 34,355 34,469
8 33,703 33,819 33,938 34,056 34,172 34,290 34,408 34,525 34,643 34,761 34,878 34,995
9 34,460 34,583 34,705 34,828 34,951 35,074 35,197 35,320 35,443 35,566 35,688 35,811
10 35,381 35,510 35,638 35,768 35,897 36,025 36,154 36,284 36,413 36,541 36,671 36,800
11 36,779 36,908 37,037 37,164 37,293 37,422 37,551 37,678 37,807 37,936 38,063 38,192
12 37,391 37,522 37,652 37,783 37,914 38,044 38,175 38,305 38,436 38,567 38,697 38,828
13 38,464 38,595 38,726 38,857 38,988 39,118 39,248 39,378 39,509 39,640 39,770 39,901
14 38,464 38,595 38,726 38,857 38,988 39,118 39,248 39,378 39,509 39,640 39,770 39,901
15 39,554 39,685 39,816 39,947 40,077 40,208 40,339 40,470 40,601 40,731 40,862 40,993
16 39,994 40,119 40,244 40,368 40,494 40,618 40,744 40,868 40,992 41,118 41,242 41,367
17 41 ,042 41,171 41,298 41 ,427 41,555 41,684 41,810 41,939 42,068 42,196 42,324 42,452
18 41,543 41,666 41 ,790 41,913 42,037 42,161 42,284 42,408 42,532 42,655 42,779 42,902
19 43,040 43,168 43,296 43,425 43,554 43,682 43,808 43,937 44,066 44,193 44,322 44,450
20 43.432 43,556 43,679 43,803 43,927 44,050 44,174 44,298 44,421 44,544 44,669 44,792
21 45,167 45,291 45,415 45,538 45,662 45,786 45,909 46,033 46,157 46,280 46,404 46,528
22 46,710 46,833 46,956 47,079 47,202 47,325 47,448 47,571 47,694 47,817 47,940 48,064
23 48.400 48,527 48,655 48,783 48,910 .49,038 49,166 49,294 49,422 49,549 49,677 49,805
24 49,945 50,073 50,200 50,328 50,456 50,584 50,711 50,838 50,966 51,094 51,222 51,349
25 51,742 51,869 51,997 52,125 52,253 52,381 52,508 52,635 52,763 52,891 53,018 53,146
25a 53,251 53,378 53,505 53,633 53,759 53,886 54,014 54,141 54,268 54,394 54,522 54,649
25b 54,271 54,392 54,512 54,634 54,755 54,875 54,996 55,116 55,237 55,358 55,478 55,603
25c 56,034 56,155 56,275 56,396 56,517 56,637 56,758 56,878 57,000 57,121 57,241 57,366
25d . 57,740 57,861 57,981 58,102 58,223 58,343 58.464 58,584 58,705 58,826 58,946 59,072
25e 59,475 59,594 59,715 59,836 59,957 60,078 60,198 60,319 60,440 60,560 60,681 60,806
25f 61,207 61,328 61,448 61,569 61,690 61,810 61,931 62,051 62,172 62,294 62,414 62,539
25g 62,939 63,059 63,181 63,301 63.422 63,543 63,663 63,784 63,904 64,025 64,146 64,271
25h 64,671 64,791 64,912 65,033 65,153 65,274 65,395 65,516 65,637 65,757 65,878 66,003
25i 66,401 66,523 66,643 66,764 66,885 67,005 67,126 67,246 67,367 67,488 67,608 67,734
25j 68,133 68,254 68,375 68,495 68,616 68,737 68,858 68,979 69,099 69,220 69,341 69.466
.. . ~.
31 ,482 31,572 31,662 31,752 31,842 31,932 32,022 32,112 32,202 32,292 32,382 32,472 32,562
31,971 32,066 32,161 32,257 32,352 32,448 32,543 32,638 32,734 32,829 32,925 33,020 33,115
32,512 32,615 32,718 32,821 32,924 33,027 33,130 33,233 33,336 33,439 33,543 33,645 33,748
33,036 33,142 33,248 33,354 33,461 33,567 33,673 33,779 33,885 33,992 34,098 34,204 34,310
33,562 33,671 33,780 33,890 34,000 34,109 34,219 34,328 34,437 34,548 34,657 34,766 34,876
34,048 34,157 34,268 34,377 34,486 34,596 34,705 34,815 34,925 35,034 35,143 35,252 35,363
34,583 34,696 34,808 34,923 35,036 35,150 35,263 35,378 35,490 35,603 35,717 35,831 35,945
35,113 35,231 35,348 35,465 35,583 35,701 35,817 35,936 36,054 36,170 36,288 36,406 36,523
35,934 36,057 36,179 36,302 36,425 36,548 36,671 36,794 36,917 37,040 37,163 37,286 37,408
36,928 37,058 37,187 37,315 37,445 37,574 37,702 37,831 37,961 38,089 38,218 38,348 38,477
38,321 38,448 38,577 38,706 38,833 38,962 39,091 39,219 39,347 39,476 39,605 39,732 39,861
38,959 39,090 39,221 39,352 39,481 39,612 39,743 39,874 40,005 40,135 40,266 40,397 40,528
40,032 40,163 40,294 40,424 40,555 40,686 40,817 40,948 41 ,079 41 ,209 41,340 41,471 41,601
40,032 40,163 40,294 40,424 40,555 40,686 40,817 40,948 41,079 41 ,209 41,340 41,471 41,601
41 ,124 41 ,254 41 ,384 41,515 41,646 41 ,777 41,908 42,039 42,169 42,300 42,431 42,561 42,692
41 ,494 41,623 41,753 41 ,883 42,012 42,142 42,271 42,401 42,530 42,660 42,790 42,919 43,049
42,581 42,709 42,837 42,965 43,094 43,222 43,351 43,478 43,607 43,735 43,864 43,991 44,120
43,026 43,150 43,273 43,397 43,520 43,644 43,768 43,891 44,015 44,139 44,262 44,386 44,510
44,579 44,707 44,835 44,963 45,092 45,220 45,348 45,476 45,605 45,733 45,862 45,989 46,118
44,915 45,040 45,163 45,286 45,410 45,534 45,657 45,781 45,905 46,028 46,151 46,276 46,399
46,651 46,774 46,899 47,022 47,145 47,270 47,393 47,516 47,641 47,764 47,887 48,011 48,135
48,186 48,309 48,433 48,556 48,678 48,802 48,925 49,047 49,170 49,294 49,417 49,539 49,663
49,932 50,059 50,187 50,315 50,443 50,571 50,698 50,826 50,954 51,082 51 ,209 51 ,336 51 ,464
51,477 51,605 51 ,732 51,859 51,986 52,114 52,242 52,369 52,497 52,625 52,753 52,881 53,008
53,274 53,402 53,529 53,657 53,784 53,912 54,038 54,166 54,294 54,422 54,550 54,677 54,805
54,776 54,903 55,030 55,157 55,285 55,412 55,538 55,665 55,793 55,920 56,046 56,174 56,301
55,729 55,854 55,979 56,104 56,229 56,354 56,479 56,604 56,729 56,855 56,980 57,105 57,230
57,491 57,616 57,742 57,867 57,992 58,117 58,243 58,367 58,492 58,617 58,742 58,868 58,993
59,197 59,322 59,447 59,573 59,698 59,823 59,948 60,072 60,198 60,323 60,448 60,573 60,699
60,931 61,057 61 ,182 61,307 61,432 61,558 61,683 61,808 61,933 62,059 62,184 62,309 62,434
62,664 62,788 62,914 63,039 63,164 63,289 63,414 63,540 63,665 63,790 63,915 64,041 64,166
64,397 64,522 64,647 64,772 64,898 65,023 65,148 65,272 65,398 . 65,523 65,648 65,773 65,898
66,128 66,253 66,379 66,504 66,629 66,754 66,880 67,005 67,130 67,255 67,381 67,506 67,630
67,859 67,984 68,109 68,234 68,360 68,485 68,610 68,735 68,861 68,986 69,111 69,235 69,361
69,591 69,717 69,842 69,967 70,092 70,218 70,343 70,468 70,593 70,718 70,844 70,969 71,094
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A A+ B B+ C C+ D D+ E E+ F F+
1 31,802 31,892 31,982 32,072 32,162 32,252 32,342 32,432 32,522 32,612 32,702 32,792
2 32,226 32,322 32,417 32,512 32,608 32,703 32,799 32,894 32,989 33,085 33,180 33,276
3 32,676 32,776 32,878 32,979 33,079 33,181 33,282 33,384 33,484 33,585 33,687 33,788
4 33,152 33,261 33,371 33,480 33,589 33,697 33,807 33,917 34,026 34,135 34,244 34,352
5 33,667 33,779 33,892 34,005 34,117 34,230 34,342 34,455 34,568 34,680 34,792 34,906
6 34,182 34,298 34,415 34,531 34,646 34,763 34,879 34,995 35,111 35,227 35,343 35,458
7 34,698 34,814 34,930 35,046 35,162 35,279 35,394 35,510 35,627 35,743 35,859 35,975
8 35,213 35,334 35,454 35,576 35,696 35,815 35,935 36,056 36,177 36,297 36,416 36,537
9 35,725 35,848 35,974 36,099 36,222 36,347 36,472 36,597 36,722 36,847 36,971 37,095
10 36,528 36,658 36,787 36,918 37,048 37,178 37,309 37,439 37,570 37,700 37,829 37,960
11 37,150 37,286 37,420 37,556 37,692 37,826 37,962 38,098 38,234 38,368 38,505 38,640
12 38,618 38,753 38,889 39,022 39,158 39,293 39,429 39,562 39,697 39,833 39,966 40,102
13 39,261 39,398 39,535 39,672 39,810 39,946 40,084 40,220 40,358 40,495 40,632 40,769
14 40,387 40,525 40,662 40,800 40,937 41,074 41,210 41,347 41 ,484 41,622 41,759 41,896
15 40,387 40,525 40,662 40,800 40,937 41,074 41,210 41,347 41,484 41,622 41,759 41 ,896
16 41 ,136 41,272 41,409 41,545 41,680 41,816 41,953 42,089 42,225 42,360 42,496 42,633
17 41,594 41,724 41,854 41,983 42,114 42,243 42,374 42,503 42,632 42,763 42,892 43,022
18 42,684 42,818 42,950 43,084 43,217 43,351 43,482 43,617 43,751 43,884 44,017 44,150
19 43,205 43,333 43,462 43,590 43,718 43,847 43,975 44,104 44,233 44,361 44,490 44,618
20 44,762 44,895 45,028 45,162 45,296 45,429 45,560 45,694 45,829 45,961 46,095 46,228
21 45,169 45,298 45,426 45,555 45,684 45,812 45,941 46,070 46,198 46,326 46,456 46,584
22 46,974 47,103 47,232 47,360 47;488 47,617 47,745 47,874 48,003 48,131 48,260 48,389
23 48,578 48,706 48,834 48,962 49,090 49,218 49,346 49,474 49,602 49,730 49,858 49,987
24 50,336 50,468 50,601 50,734 50,866 51,000 51,133 51,266 51,399 51,531 51,664 51,797
25 51,943 52,076 52,208 52,341 52,474 52,607 52,739 52,872 53,005 53,138 53,271 53,403
25a 53,553 53,684 53,817 53,949 54,082 54,214 54,346 54,477 54,610 54,742 54,874 55,006
25b 55,115 55,246 55,378 55,510 55,641 55,772 55,904 56,036 56,167 56,298 56,430 56,562
25c 56,170 56,296 56,420 56,546 56,671 56,796 56,921 57,045 57,170 57,296 57,420 57,549
25d 57,995 58,120 58,245 58,370 58,495 58,619 58,745 58,869 58,995 59,120 59,244 59,374
25e 59,761 59,886 60,010 60,136 60,261 60,385 60,510 60,634 60,760 60,885 61,009 61,140
25f 61,557 61,680 61,805 61,930 62,055 62,181 62,305 62,430 62,555 62,680 62,805 62,934
25g 63,349 63,474 63,599 63,724 63,849 63,973 64,099 64,223 64,348 64,474 64,598 64,728
25h 65,142 65,266 65,392 65,517 65,642 65,767 65,891 66,016 66,141 66,266 66,391 66,520
25i 66,934 67,059 67,184 67,309 67,433 67,559 67,684 67,809 67,934 68,058 68,184 68,313
25j 68,725 68,851 68,976 69,101 69,226 69,350 69,475 69,600 69,725 69,850 69,974 70,105
25k 70,518 70,643 70,768 70,892 71,018 71 ,143 71,268 71,393 71,517 71,643 71,768 71,897
North Rose-Wolcott Central School District
Salary Schedule 2002-2003
Credit Hrs 0 3 6 9 12 15 18 21 24 27 30 33
~
"
32,882 32,972 33,062 33,152 33,242 33,332 33.422 33,512 33,602 33,692 33,782 33,872 33,962
33,371 33.466 33,562 33,657 33,753 33,848 33,943 34,039 34,134 34,230 34,325 34,420 34,516
33,889 33,990 34,091 34,192 34,293 34,395 34.496 34,596 34,698 34,799 34,901 35,001 35,102
34.463 34,572 34,681 34,790 34,899 35,009 35,118 35,227 35,336 35.445 35,556 35,664 35,773
35,018 35,131 35,243 35,355 35.469 35,581 35,693 35,806 35,918 36,032 36,144 36,256 36,369
35,576 35,691 35,807 35,923 36,040 36,156 36,272 36,388 36,503 36,621 36,736 36,852 36,969
36,091 36,206 36,324 36.440 36,555 36,672 36,787 36,904 37,021 37,136 37,252 37,367 37,485
36,658 36,778 36,896 37,018 37,138 37,259 37,379 37,501 37,619 37,739 37,860 37,981 38,102
37,220 37,345 37.469 37,593 37,718 37,843 37,966 38,092 38,217 38,340 38,465 38,590 38,714
38,090 38,220 38,350 38,480 38,611 38,741 38,871 39,002 39,132 39,262 39,393 39,523 39,652
38,774 38,911 39,046 39,181 39,317 39.453 39,587 39,723 39,859 39,993 40,129 40,265 40.401
40,237 40,370 40,506 40,641 40,775 40,910 41,046 41,180 41,314 41,450 41,585 41,719 41,854
40,907 41,045 41,182 41,320 41.455 41,593 41,730 41,868 42,005 42,142 42,279 42.417 42,554
42,034 42,171 42,309 42.445 42,583 42,720 42,858 42,995 43,133 43,269 43.407 43,545 43,681
42,034 42,171 42,309 42,445 42,583 42,720 42,858 42,995 43,133 43,269 43,407 43,545 43,681
42,769 42,904 43,039 43,176 43,312 43.448 43,584 43,721 43,856 43,992 44,128 44,263 44,400
43,154 43,288 43.423 43,558 43,692 43,828 43,962 44,097 44,231 44,366 44,502 44,636 44,771
44,284 44.417 44,550 44,684 44,818 44,951 45,085 45,217 45,351 45.484 45,619 45,751 45,885
44,747 44,876 45,004 45,133 45,261 45,390 45,519 45,647 45,776 45,905 46,032 46,161 46,290
46,362 46.495 46,628 46,762 46,896 47,029 47,162 47,295 47,429 47,562 47,696 47,829 47,963
46,712 46,842 46,970 47,097 47,226 47,355 47.483 47,612 47,741 47,869 47,997 48,127 48,255
48,517 48,645 48,775 48,903 49,031 49,161 49,289 49.417 49,547 49,675 49,802 49,931 50,060
50, 113 50,241 50,370 50.498 50,625 50,754 50,882 51,009 51,137 51,266 51,394 51,521 51,650
51,929 52,061 52,194 52,328. 52.461 52,594 52,726 52,859 52,992 53,125 53,257 53,389
. 53,523
53,536 53,669 53,801 53,933 54,065 54,199 54,332 54.464 54,597 54,730 54,863 54,996 55,128
55,139 55,271 55.403 55,535 55,666 55,799 55,929 56,062 56,194 56,327 56.459 56,591 56,723
56,693 56,825 56,956 57,087 57,220 57,351 57.482 57,613 57,746 57,877 58,008 58,140 58,272
57,680 57,809 57,938 58,068 58,197 58,326 58.456 58,585 58,715 58,845 58,974 59,104 59,233
59,503 59,633 59,763 59,892 60,022 60,151 60,282 60,410 60,539 60,669 60,798 60,928 61,058
61,269 61,398 61,528 61,658 61,787 61,917 62,046 62,175 62,305 62,434 62,564 62,693 62,823
63,064 63,194 63,323 63.453 63,582 63,713 63,842 63,971 64,101 64,231 64,360 64.490 64,619
64,857 64,986 65,116 65,245 65,375 65,504 65,633 65,764 65,893 66,023 66,152 66,282 66,412
66,651 66,780 66,910 67,039 67,169 67,299 67,428 67,557 67,687 67,816 67,946 68,075 68,204
68.442 68,572 68,702 68,832 68,961 69,090 69,221 69,350 69.480 69,609 69,739 69,869 69,997
70,234 70,363 70.493 70,622 70,753 70,882 71,011 71,141 71,271 71,401 71,530 71,658 71,789
72,027 72,157 72,286 72.416 72,545 72,676 72,805 72,934 73,064 73,193 73,324 73,453 73,582
"
.,
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